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Foreword

The Veribest Independent School District has estlabll as one of its primary goals the provisioa bfgh-quality
educational program for each student in a safed@@vironment free of disruptions that interfergtvthe
educational process. The purpose of @ode of Sudent Conduct is to inform all students and parents of VISD's
expectations regarding behavior and conduct.Jdde, reviewed and approved by the VISD Board of Edooais
based on the policies of the Board of Education@tashdard Practice Memoranda (SPMs). SPMs comntenica
district administrative procedures and practices.

This Code was developed to protect the rights of all stusiémt

« providing a district wide discipline managementrpla

» specifying the behavior that is expected of altistts

» describing the broad range of student miscondutipaoviding appropriate disciplinary consequenaes o
options for the various kinds of misconduct

» outlining student rights relating to school

Students and parents are expected to become famittathe provisions of the district wideode of Sudent
Conduct and the rules and regulations adopted and imple&déay their individual schools based upon thehdsd-
Based Discipline Management System. Students aoeexbected to abide by the policies set forttéinG@ode so
that they can truly get the most out of their yaarschool.

Students and parents should be aware that theastiibdependent School District does not discriteien the bas
of race, color, national origin, sex, or disabilifyhis policy includes a prohibition on racial hesment and a hostile
environment, as this type of harassment deniegstadhe right to an education free of discrimiain the basis
race, color, or national origin. Students may zsilihe district's complaint procedures to addragsssues related to
these areas without fear of retaliation. In addit/gISD will not tolerate sexual harassment at wel. Any
complaint of discrimination of any type will be lalinvestigated, and the district will take appriape action.

Responsibilities in Behavior Intervention

The effective enforcement of ti@de of Sudent Conduct and the School-Based Discipline Management Syigem
essential in keeping a school and/or school-relattidities free of disruption and is dependenttanexercise of the
responsibilities by the following:

STUDENTS
» adhere to school, district, and classroom rulesragdlations for behavior and good conduct.

PARENTS



» support school, district, and classroom rules fodent behavior and ensure that their children aond
themselves according to district standards.

« provide the school with their current address aviten available, current telephone numbers.

* ensure student attendance at school. By statestadent attendance is the responsibility of parants
guardians.

» provide the appropriate school personnel with dnglent information that will affect the studentsligy to
learn and the student's behavior.

» read, acknowledge, and understand these rulesarmdles applicable to their children's conductlevtiiey
are at school.

TEACHERS

» establish classroom-management procedures thagiewate on good student conduct and support school
and district policies and procedures.

ADMINISTRATORS

» develop with all members of the school communitye#active School-Based Discipline Management
System that promotes and maintains the suppomad gtudent behavior.

BOARD OF EDUCATION

» approve a behavior code that identifies standardsmduct for students and enact policies and hoees
necessary for implementing and enforcing a strectand disciplined learning environment.

Student Responsibilities

The student's responsibilities for achieving a fpasiearning environment at school and/or schetated activities
include the following:

» Attending all classes each day and being on time

» Preparing for each class with appropriate mateaatscompleted assignments

» Dressing according to the dress code adopted byiadividual school

« Knowing that the use, possession, and/or saldegfal or unauthorized drugs, alcohol, and weaposs a
unlawful and prohibited and that students may lxesti to random searches in accordance with Board
Policy and state and federal law in order to asawsafe school environment

»  Showing respect toward others and demonstratingesueven when others do not

» Conducting oneself in a responsible manner

» Paying required fees and fines

* Knowing and obeying all school rules in t@ede of Sudent Conduct.

» Cooperating with staff members in the investigatbudisciplinary matters

e Seeking changes in school policies and regulafioas orderly and responsible manner, through
appropriate channels

» Reporting threats to the safety of students arftirsambers as well as misconduct on the part ofahgr
students or staff members to the building pringipakacher, or another adult

» Using VISD technology systems for school businesp@ses only and using school computers and related
equipment appropriately

» Abiding by the technology security procedures deped by VISD, such as never leaving a terminal or



workstation unattended or unsecured while loggetbahost computer or network
» Reporting all observed or suspected technologyriggqroblems immediately to a teacher

In general, all students are entitled to enjoytthsic rights of citizenship recognized and proe &g law
for persons of their age and maturity. The Verithledependent School District shall foster a climaite
mutual respect for the rights of others. Each sttigeexpected to respect the rights and privilefesther
students, teachers, and district personnel.

Students shall exercise their rights and respditabiin compliance with rules established for trderly
conduct of the district's educational mission. dirict's rules of conduct and discipline are lelished to
achieve and maintain order in the school. Studehtsviolate the rights of others or district or sohrules
shall be subject to disciplinary action in accomawith established district policies and procedure

All students are expected to maintain the highestliof discipline and decorum at all school funics.
Failure to comply with administrative directivesoproting order and respect will result in the stutden
being removed from participation in school actesti including commencement exercises.

Student Rights and Responsibilities, Board Policiesnd Standard Practice Memoranda

The Board Policies and Standard Practice Memorahtlee Veribest Independent School District contaimrights
and responsibilities of students that are emboiti¢hlis Code of Sudent Conduct. A brief description of several of
the more important student rights and responsislis included in this section. The proper balasfcgtudent rights
and privileges (¢) with student responsibilitieslabligations (+) is essential to the orderly cartcaf the district's
educational mission.

Instructional Programs

« Veribest ISD shall be responsible for providingell-balanced curriculum and for delivering
effective instruction to all students enrolled.

+ Students have the responsibility to strive faxdemic growth by participating in the appropriate
educational program to their utmost ability.

Attendance of Students
» Regular attendance and punctuality shall be reduf every student.

+ Students have the responsibility to take advantddheir educational opportunity by attending
all classes daily and on time unless circumstapoegent them from doing so.

Continuing Education
* Student absences while suspended shall be coedids excused absences.

+ Students have the responsibility to make up alkwnissed while suspended within five school
days after their return to school from suspensioorder to receive credit for the work.



Evaluation, Grading, and Promotion/Retention of Stulents

 Students shall be evaluated on a continuous batli® most effective manner to determine the
extent of their progress.

+ Students have the responsibility to maintainoweable standards of academic performance
commensurate with their ability.

Complaints

« Students may present any complaint to the dis&ither personally or through a representative,
through the appropriate complaint procedures.

+ Students have the responsibility to follow theabbshed complaint procedures and to accept the
decision that results from the complaint process.

Student Dress Code and Personal Grooming
» Each individual school shall adopt specific std concerning dress and personal grooming.

+ All students have the responsibility to becommifar with the school's standards and the
responsibility to adhere to them.

Student Publications

« Students are entitled to express, in writingjrtbpinions and may distribute handwritten,
duplicated, or printed materials on school premiest school-sponsored activities at other
locations in accordance with certain conditions pratedures established in Board Policy.

+ Students have the responsibility to become familith and follow the conditions and
procedures in Board Policy.

Students and School Property
« Students are expected to show proper respebbthrpersons and property.

+ Students are responsible for their own actionsctied toward school property and for damages to
property.

Search of Property and Students

* Students are entitled to the guarantees of thetk@dmendment, and they are subject to
reasonable searches and seizures.

+ Students have the responsibility not to carryreir person or to have on school property or at
school-sponsored events such items as drugs, weaglonhol, paging devices, or other
contraband materials in violation of school polarystate law.

* School officials are empowered to conduct realiensearches of students and school property
when there is reasonable cause to believe thagistsidnay be in possession of drugs, weapons,
alcohol, or other materials ("contraband") in vtaa of school policy or state law. Students who
bring contraband onto school grounds may be sediicherder to secure the school environment so



learning can take place and to protect other stsdesm any potentially harmful effects stemming
from the contraband. School property such as leciad desks shall remain under the control of
school officials and shall be subject to search.

« Students do not have a reasonable expectatiprivaicy in the use of school lockers or school
desks.

e The administration may utilize dogs and metaédetrs as provided by VISD policies and
applicable laws. Metal detectors and trained dogg be used at random locations and times by
VISD personnel as determined by VISD administraéind law enforcement personnel.

The Eighteen-Year-Old Student
» The 18-year-old student who has adult status emagll in and attend public school.

+ The 18-year-old student who is enrolled in publtibool has the responsibility to follow the
policies, procedures, rules, and regulations ofttieol district.

The 18-year-old student who has more than five cused absences may be withdrawn due to
nonattendance for the remainder of the semesteAdinission, Review, and Dismissal Committee
shall be convened prior to the withdrawal of any&8s-old student with disabilities for
nonattendance.

Student Government

« Students shall be afforded the right through eppately established guidelines to formulate
procedures for student government.

+ Student government officers and representatiaes khe responsibility to participate in student
government and to be aware of needs of the scmabt@ancerns of the student body and to work
within the established process in addressing tiesds and concerns.

Right to Information and Privacy of Records

» Students are assured the right to information@ndcy of their records in accordance with the
Texas Public Information Act and the Family Edugaél Rights and Privacy Act of 1974.

+ Parents or eligible students have the respoitgibil release information to those individuals or
agencies that are working actively and construbtifer the benefit of the student, including, for
example, teachers, administrators, school nurses, e

Student Misconduct

The Code of Student Conduct provides a description of a broad range of behasoosidered to be student
misconduct. The behavior described should be vieagegtpresentative of the misconduct that mostérety cause
a disruption to the orderly educational proces® atts of misconduct listed in Levels I, Il, IN/,land V are not
inclusive. The student who commits an act of mislemn that may be classified into any of the fiveeks will be
subject to disciplinary action by the classroonthea and/or principal.



When and Where These Rules Apply

The policies and administrative procedures conagreiudent conduct apply to actions of studentsotiool
property and school buses and, in some casespfoluct occurring off of school property or withiG(feet of
school property. Additionally, the rules apply wians of students at all school-sponsored or detedated activitie
or events, such as field trips, sporting eventgjisim assemblies, fairs, or evening school-relattivities. Students
should be aware that the commission of any feldfgnse, whether at school or away from school, neault in
placement of the student in an VISD disciplinatgiadative education program or in expulsion. Finadtudents
should be aware that administrators who are ma@deeaof criminal activity whether on or off of cangwill make ¢
report to appropriate law enforcement agenciestlaatgl in addition to these administrative ruleadsints may be
subject to criminal charges for violations of thevl

General Discipline Guidelines for Assessing Penaidts
When administering discipline, district personrfglsadhere to the following general guidelines:

1. Discipline shall be administered when necessapratect students, school employees, or property@and
maintain essential order and discipline.

2. Students shall be treated fairly and equitablycipie shall be based on a careful assessmeheof t
circumstances of each case and may include sutirdaas:

seriousness of the offense;

student's age

frequency of misconduct

student's attitude

potential effect of the misconduct on the schoeimmment

state law requirements for certain disciplinarysmguences

3. Serious offenses are those that substantially glisnumaterially interfere with the orderly procésshe
classroom, VISD transportation, the school, or setyool-related activity and may include persistent
misbehavior or Level Il or higher misconduct. Petesit shall be defined as more than one instante\e
Il or higher misconduct. An administrator may firh the basis of the facts and circumstances ofdke,
that a Level Il offense constitutes a serious méte Finally, a finding that a student has engéigeahy
offense listed as an offense under Level IV or L&veonstitutes a finding that the student has gedan
serious misbehavior.

4. A teacher or administrator mustmove a student from class if the student engiagashavior that under t|
Education Code requires or permits the studenetpléaced in a DAEP or expelled.

5. Ateacher or administrator magmove a student from class for a behavior thabDik#&ict has determined
a violation of the Student Code of Conduct.

~PpoooTw

Discipline Techniques That May Be Used For Violatig Classroom Rules or the Student Code of Conduct

* Verbal correction.

» Cooling-off time or "time-out."

e Seating changes within the classroom.

* Counseling by teachers, counselors, or adminig&gtersonnel.

» Parent-teacher conferences.

* Temporary confiscation of items that disrupt theeadional process.
» Grade reductions as permitted by policy.

* Rewards or demerits.

» Behavioral contracts.

+ Detention.



Sending the student to the office or other assigmed, or to in-school suspension.
Out-of-school suspension, as specified in the sugpe section of this Student Code of Conduct.

Placement in a Disciplinary Alternative Educaticdtam (DAEP), as specified in the DAEP sectiothi$
Student Code of Conduct.

Expulsion, as specified in the expulsion sectiothaf Student Code of Conduct.
Assignment of school duties such as scrubbing desskicking up litter.

Withdrawal of privileges, such as participatioreiktracurricular activities and eligibility for sealg and holding
honorary offices, and/or membership in school-spmt clubs or organizations.

Techniques or penalties identified in individuald#nt organizations' extracurricular standardsetiavior.
Withdrawal or restriction of bus privileges.

School-assessed and school-administered probation.

Corporal punishment.

Referral to an outside agency and/or legal authéoit criminal prosecution in addition to discipgiry measures
imposed by the District.

Other strategies and consequences as specifidgetStadent Code of Conduct.

GENERAL MISCONDUCT VIOLATIONS

Cheating or copying the work of another.

Throwing objects that can cause bodily injury copgerty damage.

Failing to comply with directives given by scho@rponnel.

Leaving school grounds or school-sponsored eveitf®ut permission.

Disobeying rules for conduct on school buses.

Directing profanity, vulgar language, or obscenstges toward another student or District employee.
Fighting or scuffling.

Hazing. (See glossary)

Stealing from students, staff, or the school.

Damaging or vandalizing property owned by others.

Defacing or damaging school property—including bexiks, lockers, furniture, and other equipment—with
graffiti or by other means. (See glossary)

Possessing fireworks of any kind, smoke or stinkbs, or any other pyrotechnic device.
Discharging a fire extinguisher.

Possessing a razor, box cutter, chain, or any atbject used in a way that threatens or inflictdilyanjury to
another person.

Possessing or selling a "look-alike" weapon.
Possessing an air gun or BB gun.
Possessing ammunition.

Possessing a stun gun.

Possessing mace or pepper spray.

Possessing or using any articles not generallyidered to be weapons, including school suppliegnithe
principal or designee determines that a dangetsexis

Gambling.



Making false accusations or hoaxes regarding scéafety.
Falsifying records, passes, or other school-reldtadiments.

Committing extortion, coercion, or blackmail (olsti;ig money or another object of value from an uling!
person).

Engaging in disruptive actions or demonstratioad substantially disrupt or materially interferawschool
activities.

Being insubordinate.
Refusing to accept discipline management technigasigned by a teacher or principal.
Forcing an individual to act through the use otéor threat of force.

Committing or assisting in a robbery or theft effehdoes not constitute a felony according to Trexas Penal
Code. (Felony robbery or theft offenses are addik$ater in the Student Code of Conduct.)

Bullying, including intimidation by name-callingsiing ethnic or racial slurs, or making derogatdagesnents
that could disrupt the school program or incitdefize.

Engaging in threatening behavior toward anothetesttior District employee on or off school property

Engaging in harassment motivated by race, coltigioa, national origin, disability, or age and efited toward
another student or District employee. (See glogsary

Engaging in any misbehavior that gives school @ficreasonable cause to believe that such condlict
substantially disrupt the school program or ingitdence.

Engaging in inappropriate verbal, physical, or séxontact directed toward another student or &ibis
employee.

Engaging in conduct that constitutes sexual harassor sexal abuse, whether the conduct is by word, ges
or any other sexual conduct, including requestséswual favors directed toward another studentisaict
employee.

Inappropriate or indecent exposure of a studerivate body parts.

Possessing or using matches or a lighter.

Possessing, smoking, or using tobacco products.

Possessing or selling look-alike drugs or itemsmaptted to be passed off as drugs or contraband.
Possessing or selling seeds or pieces of marijiurleas than a usable amount.

Possessing, using, giving, or selling paraphermelated to any prohibited substance. (See glogsary

Abusing the student’s own prescription drug, givéngrescription drug to another student, or pofsgss
being under the influence of another person’s piigtsen drug on school property or at a schooltedaevent.

Violating the District’s policy on taking prescriph drugs and over-the-counter drugs at school.

Violating computer use policies, rules, or agreetsisigned by the student, and/or agreements sigynéuke
student's parent.

Using the Internet or other electronic communiaaito threaten students or employees, or causgotisn to
the educational program.

Sending or posting electronic messages that ars\ahwbscene, sexually oriented, threatening,dsang,
damaging to another's reputation, or illegal.

Engaging in verbal or written exchanges that tlerealhe safety of another student, a school emp)ayeschool
property.

Possessing published or electronic material tha¢ssgned to promote or encourage illegal behavidinat

could threaten school safety; using e-mail or Wieds sat school to encourage illegal behavior; oedtening
school safety.

Possessing material that is pornographic.



* Violating dress and grooming standards as commtedda the student handbook.

» Repeatedly violating other communicated campudamscoom standards of behavior.
» Possession of a cell phone at school

e Possession of a laser pointer

Levels of Offenses

Acts of misconduct are categorized into the follogvfive levels of offenses:
Level [—Violation of Classroom Rules:
« Offenses which generally occur in the classroomadbe corrected by the teacher.
Level —Administrative Intervention:
» Offenses that are more serious in nature or aruaeutice of Level | misconduct.

Level Ill—Suspension and/or Discretionary Removal ¢ a Disciplinary Alternative Education
Program:

» Offenses that seriously disrupt the educationatgss in the classroom, in the school,
and/or at school-related activities, or a contirogaof repeated Level I, II, or IlI
misconduct. A finding that a student has engagedliavel Il offense may constitute a
serious offense.

» Students may be suspended for any behavior liatéuki Student Code of Conduct as a
general misconduct violation, DAEP placement, qredtable offense.

Level IV—Required Placement in a Disciplinary Altemative Education Program:

« Criminal offenses as defined in Level IV. This maglude any felony, whether school-
related or not, unless it is one for which expuls®required. A finding that a student has
engaged in an offense listed under Level IV conigt a finding that the student has
engaged in serious misbehavior.

Level V—Expulsion for Serious Offenses:

» Offenses that include those for which a student oraghall be expelled under state law.
They include continued serious or persistent miabieh that violates the district@ode of
Sudent Conduct by a student while placed in a disciplinary alégive education program.
A finding that a student engaged in an offensedistnder Level V constitutes a finding
that the student has engaged in serious mishehavior

Staff members will use their professional judgnmendetermine the most effective way to correct
student misconduct. Disciplinary actions apply éigua all students, except as provided under
Board Policy and Standard Practice Memoranda eelatelisabled students. (See gg-29

General Procedures for Resolving School Problems
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School problems can best be resolved at the calapels where problems start.

In order to resolve problems, parents, guardiamd/os students can meet with a teacher at appteptiiaes to
discuss existing problems. If the parents, guasjianstudents are dissatisfied with the teackiecssion or
explanation, they can meet with the building adstmaitor to review the area of concern. If furthesistance is
needed, then parents, guardians, or students cainwith the district superintendent.

Parents, guardians, and students who wish to appe@@ment in a disciplinary alternative educapoogram that
extends beyond the next grading period, or who waskppeal an expulsion, should refer to the secifcheCode
relating to procedures for appropriate guidance.

Levels of Student Misconduct and Disciplinary Options

Level I: Violation of Classroom or Transportation Rules

Each teacher or staff member establishes the foidke classroom and for school-related activitiach behavior
can be managed by the classroom teacher. The teaelyeuse any of the disciplinary options listetblaein
maintaining classroom discipline.

Level | Acts of Misconduct May Include Such Behavipas:

» Violations of rules or procedures established leytdacher

e Cheating or copying the work of other students

» Refusal to participate in classroom activities

* Unexcused tardiness to class

» Failure to bring required classroom materials aigaeed work to class

» General misbehavior, such as eating in class, plagemaking excessive noise, or violating campessl
codes

* Any other act that disrupts the classroom or infgis the operation of the class

»  Failure to deliver or return written communicatidretween home and school

« Disruptive or noncompliant behavior on a school bus

e Failure to protect individual computer-account passls from disclosure

Disciplinary Options/Responses:

* Oral correction

* Teacher-student conference

» Parent contact: note or telephone call to parent

»  Student-counselor conference

» Detention (maintained by teacher) before or aftbosl
e Other appropriate in-class disciplinary actions

» Restriction of school bus privileges by the busrajm
» Removal of classroom computer privileges

11



Procedures:

1. Any staff member who observes a student violatiagscrules may correct the student.

2. Arecord of the offenses and disciplinary actiolgwdd be maintained by the teacher or staff merbehe
appropriate form.

3. The teacher should discuss the misbehavior witlp#tient, an administrator, or support personnel.

4. Level | behavior violations and Discipline OptioRgsponses are not limited to those provided. Sgigou
repeated violations may result in a more sevengorese or referral to Level Il.

Level Il: Administrator Intervention

Some infractions will result in a referral to amadistrator. The disciplinary response dependsheroffense,
previous actions, and the seriousness of the masti@h Level Il acts of misconduct include thosadsint acts that
interfere with the orderly educational processhim ¢lassroom or in the school. A teacher who oleseavstudent
engaged in Level Il or higher misconduct will fillit a discipline/referral form for the principal ather appropriate
administrator. The principal will forward a reptatthe parents within 24 hours. Level Il Acts ofdddnduct Include
Such Behavior as:

* Repeated violation of classroom or transportatides under Level |

e Leaving the classroom or school grounds withoutpiienission of school personnel

» Possession of matches or other flammable materials

» Inappropriate display of affection

* Any verbal abuse of others, including name-calbnglerogatory statements

* Posting or distributing unauthorized materials ona®| grounds

» Failure to abide by rules and regulations at eximéeular activities or at co curriculactivities such as fiel
trips

» Loitering in unauthorized areas

« Changing school records or documents or signingnianame on school documents

» Possession of paging devices, including beepeltajaretelephones, electronic pagers, or any otyyees of
communication systems

» Cafeteria disturbance

» Disruptive behavior on a school bus

* Any other acts that interfere with the orderly eatimnal process in the classroom or the school

* Accessing materials and sites on the Internetafetieemed to be inappropriate by HISD

» Sending or forwarding inappropriate e-mail, inchglie-mail containing offensive language, untruthful
statements, junk e-mail, chain letters, or jokes

* Logging on to a computer, sending e-mail, or adoggbe Internet using a name or password other tifra
student's own

» Posting unauthorized Web pages, graphic imagesffenmsive language or comments on a school/district
server, Web page, or guest book

Disciplinary Options/Responses:

» Parental contact by phone and written notificatmparent or guardian within 24 hours

* Required administrator/student/parental conference

» Detention

» Exclusion from extracurricular activities, suchfigdd trips, and commencement exercises/award canes
 Removal of school transportation privileges

+ "Behavior," "behavioral," and/or "conduct" contract

e Teacher removal of the student from the classrdotio(ing procedures as outlined on dg. and 13
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e Suspension of transportation privileges

e Corporal punishment

e In School Suspension (ISS)

* Out of School Suspension

* Any other appropriate disciplinary actions deteriy the administration

Procedures:

» Referral to administrator by way of written repodt to exceed one page in length

« Administrator confers with student and/or teacloeggtablish appropriate action

«  Written notification is sent to parent within 24une of report. Notification is sent to the teacimelicating
action taken.

» Discipline Referral Form is retained by the adnthaitor.

* Level Il behavior violations and Discipline Optidrigesponses are not limited to those provided.

* Repeated violations shall result in a more sevespanse and/or referral to Level Ill.

Level lllI: Suspension or Discretionary Removal toa Disciplinary
Alternative Education Program (DAEP)

Level Il acts include conduct for which an admirasor may suspend the student, place the studtmniri-school
suspension, or if the administrator finds the Lélledonduct to be serious or persistent as definetiis code, refer
the student to a district-level disciplinary altatime education program or expel them. The priricpather
appropriate administrator makes the disciplinatgdeination on the basis of the severity of thecmigluct. The
period of the suspension is limited to three dagrsqecurrence, with no limit on the number of tinestudent may
be suspended in a semester or school year.

A student who is to be suspended will have an médrconference with the principal or appropriatenadstrator
advising the student of the conduct of which heh@ is accused. The student will be given the dppiby to
explain his or her version of the incident befdre administrator's decision is made.

The number of days of a student's suspension witldiermined by the principal or other appropréatministrator,
but will not exceed three school days.

The principal or other appropriate administratolf détermine any restrictions on participation ahsol-sponsored
or school-related extracurricular and co-curricaletivities. Students in Veribest ISD will not loaed to
participate or attend any school activities whild$S, while being suspended, or while in the DA&HRdisciplinary
reasons.

Students with disabilities are subject to applieadihte and federal law in addition to the Stu@aude of Conduct.
To the extent any conflict exists, state and/oefatlaw will prevail.

Suspension/Discretionary Removal to a DAEP

Suspension is limited to three days per occurranceis authorized for conduct listed below. Addiatly, the
principal or other appropriate administrator magpand a student for up to three days pending plectim a
disciplinary alternative education program. A diexido suspend a student is final and may not lpealpd. A
student may be suspended, placed intscimeol suspension, or if serious or persistent\iehaccurs, removed fro
the regular classroom and placed in a disciplisdternative education program for engaging in tilfving
conduct at school or at a school-related event:

»  Chronic or repeated disciplinary infractions of eelvand/or Level Il offenses

» Fighting (The district will take into consideratisnlf-defense as a factor in deciding to order susion,
removal to a DAEP, or expulsion)

» Gambling
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Misdemeanor stealing/theft of property, includimgmputers and related equipment, in an amount under
$750

More than one instance of cutting class or othengoof truancy

Possession of a knife with a blade of less thagetimches

Possession of a knife with a blade of more thagetlimches but less than five inches and that soresbly
determined not to have been possessed as a weapon

Persistent disruptive behavior on a school bus

Smoking, using, or possessing tobacco or tobaandugts

Interfering with school authorities

Aggressive, disruptive action or group demonstreti@at substantially disrupts or materially integfe with
school activities. This includes such acts as btigcsit-ins, trespassing, and walkouts.

Failure to comply with reasonable requests of sthemsonnel and/or defiance of the authority ofogh
personnel

Failure to adhere to terms of behavior contracts

Indecent/unsolicited sexual proposal/sexual haragsm

Selling or soliciting for sale any merchandise ohadl campus without the authorization of the hinid
principal

Display of disrespect toward school personnel onpas visitors

Participation in activities by groups such as gaangs cults

Wearing dress or attire signifying gang affiliation

Profanity, vulgar language, or obscene gestures

Possession or use of fireworks, “poppers," smoks&iok bombs, or any other pyrotechnic device thay
be used to disrupt the educational process

Possession of laser pens or laser pointers

Possession of live ammunition or bullets

Any ethnic or racial slurs that seriously disrup £ducational process

Engaging in threats or other acts of intimidatibattinterfere with another student's desire oringhess to
participate in the educational process

Misdemeanor criminal mischief (i.e., vandalism)uléag in the destruction or defacing of any praper
including computers and related equipment, in aowrhgreater than $20 but less than $1,500. This
includes rendering computers or related equipmmeyerable or damaging them by erasing data with
magnets; intentionally introducing viruses, wormstrojans; or tampering with programs or othemadat
without authority.

"Hacking" or other use of computers to gain unatitteal access to district or other data bases, diodu
student, faculty, or district data files, withowrmission. In addition to any criminal penaltigsidents may
have their computer privileges suspended.

Use of school computers, facsimile equipment, beoelectronic devices to transmit, receive, view,
display obscene, vulgar, sexually explicit, or sachedia or to display information that advocatelawful
activities or provides guidance on the constructioproduction of weapons, illegal devices, or colfed
substances

Use of the school computer network with the interiticite violence or aggressive and/or disrupticgon
on the part of the student body, use of slanddanguage, or use of language that promotes raisiatder
or sexual harassment and is disruptive to the d@maronment

Use of the school computer network for solicitimgparchasing commercial materials and/or serviéesg
kind

Use of the school computer network to engage itigiaation in hate groups

Misdemeanor extortion, which is defined as obtajnimoney or information from another by coercion or
intimidation of a value less than $1,500

Possession or use of any prescription or nonprggmidrug, medicine, vitamins, or other chemical i
violation of the Guidelines for Dispensing Medicet$ at School

Refusal to cooperate in, or interference with,radlcan metal-detector safety search

Any other acts of serious misconduct that disrbptdchool environment in the classroom and/or dchoo
Hazing, which means any intentional, knowing, aktess act directed against a student by one person
alone or acting with others that endangers the ahentphysical health or the safety of a studentle
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purpose of being initiated into, affiliating withplding office in, or maintaining membership in any
organization or general classification of studevit®se members are or include other students

e Assisting (directly or indirectly) with the promoti of any behavior prohibited by tHode of Sudent
Conduct

Disciplinary Options/Responses:

* Required administrator/student/parental conference

» Restitution or restoration, as applicable, for \alisn to property

» Exclusion from extracurricular activities such add trips and commencement exercises/award cernesion
» Placement of the student into in-school suspension

e Suspension for up to three school days per occceren

* Removal of transportation services for up to orerye

» Restriction or removal of computer-use privilegessdp to one year

» Teacher removal of the student from the classroom

* Referral to a district disciplinary alternative edtion program

e Corporal punishment

* Any other appropriate disciplinary actions deterimy the administration

Procedures:

1. Referral to administrator by way of discipline candth report sent to the parent within 24 hours

2. Administrator confers with student and parent altbetmisconduct. The student is given an opporunit
explain the incident. The administrator determimésconduct.

3. Administrator decides whether to suspend studergfer him or her to DAEP. Written notice of the
offenses and the action taken are given to thenparel teacher. If the student is referred to a BAtRe
parent shall be given a letter stating the reagamthe removal and setting the term. The lettaciplg the
student should state the term of placement in eifsp@aumber of days of successful attendance én th
DAEP. Students under the age of 6 may not be plaecadAEP.

4. |If the referral to a DAEP extends beyond the enthefext grading period or the eofdthe school year, tt
rules contained in the procedures section of@oide for a long term removal to a DAEP will be followed

5. Repeated violations shall result in a more sevespanse and/or referral to Level IV.

Level IV: Required Removal to a Digiplinary Alternative Education
Program

A student must be removed from the classroom aackplin or referred to a DAEP by the campus adnatgy
when the student engages in any conduct punislaaldefelony. This may include a felony on or ofsohool
property, regardless of whether the felony occefeite, during, or after school hours, unless expnls authorized
or required for the offense. Additionally, a stutlerust be removed from the classroom to a DAEFhbycampus
administrator when the student commits a felonyganmits the following on or within 300 feet of s property,
as measured from any point on the school's realgrtp boundary line, or while attending a schoa+sgored or
school-related activity on or off of school propert

A student must be placedn a Disciplinary Alternative Education ProgramABP) if the student engages in
conduct relating to a false alarm or report (inahgda bomb threat) or a terroristic threat invotyim public school.
(See glossary)

A student must be placedn a DAEP for any of the following Level 4 offersséf the student commits these
offenses on school property or within 300 feetakfaol property as measured from any point on theaés real
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property boundary line, or while attending a schsfmbnsored or school-related activity on or offamtproperty.
Level IV Acts of Misconduct Include Such Behavior a:

» Engages in conduct punishable as a felony.
=« Commits an assault under Penal Code 22.01(a)(@¢. gossary)

= Sells, gives, or delivers to another person, osesses, uses, or is under the influence of masjuanontrolled
substance, or a dangerous drug in an amount netittding a felony offense. (School related felatmyg
offenses are addressed in the expulsion sectithisoStudent Code of Conduct.) (See glossary)

= Sells, gives, or delivers to another person antalito beverage; commits a serious act or offensiéewimder the
influence of alcohol; or possesses, uses, or i@ influence of alcohol, if the conduct is pahishable as a
felony offense. (School-related felony offensesatdressed in the expulsion section in this Codearfduct.)

= Behaves in a manner that contains the elements offanse relating to abusable volatile chemicals.
e Behaves in a manner that contains the elementgeaiffense of public lewdness.

» Behaves in a manner that contains the elementgaiffense of indecent exposure.

» Engages in expellable conduct, if the student faéen six and nine years of age.

« Engages in conduct that contains the elementseofffiense of retaliation against any school empaye or off
school property. (Committing retaliation in comation with another expellable offense is addregasdle
expulsion section of this Student Code of Conduct.)

» Engages in conduct punishable as a felony listelgumitle 5 (see glossary) of the Texas Penal Q@dun the
conduct occurs off school property and not at @skhponsored or school-related event and:

1. The student receives deferred prosecution. (Sessaty)
2. Acourt or jury finds that the student has engagetkelinquent conduct. (See glossary)

3. The Superintendent or principal has a reasonatiilef ieat the student engaged in the conduct. (See
glossary)

A principal or other appropriate administratoay, but is not required to, place a studenin a DAEP for off-
campus conduct for which DAEP placement is requingdtate law if the principal or other appropriateministrato
does not have knowledge of the conduct beforeitkeahniversary of the date the conduct occurred.

In accordance with state laa,student_ may be placedn a DAEP for any one of the following offenses:

e Engaging in conduct punishable as a felony, othen those listed as offenses involving injury f@eason in
Title 5 of the Texas Penal Code, that occurs dfbst property and not at a school-sponsored oradlatetated
event, if the student's presence in the regulasotmm threatens the safety of other studentsachézs or will
be detrimental to the educational process.

In accordance with Education Code 37.0081, afteypgoortunity for a hearing before the Board odisignee,
a student_may be placedn a DAEP if;

» The student receives deferred prosecution for cordiefined as a felony offense in Title 5 of thed®
Penal Code; or

* The student has been found by a court to have edgagielinquent conduct for conduct defined aslaniy
offense in Title 5 of the Texas Penal Code.

The Board or the Board’s designee must determiaietfie student’s presence in the regular classroom:
1. Threatens the safety of other students or teachers;
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2. Will be detrimental to the educational process; or
3. Isnotin the best interest of the District’s stutde

A student’s placement in the DAEP as a result oéirgéng deferred prosecution or delinquent condast,
described above, may occur regardless of:

1. The date on which the student’s conduct occurred;

2. The location at which the conduct occurred;

3. Whether the conduct occurred while the studentewaslled in the District; or
4

Whether the student has successfully completecaust disposition requirements imposed in connectio
with the conduct.

* Involvement in gang activity, including participagi as a member or pledge, or soliciting anothesgreto
become a pledge or member of a gang.

* Involvement in a public school fraternity, sorority secret society, including participating asenther or
pledge, or soliciting another person to becomesdg® or member of a public school fraternity, stypor
secret society.

e Any criminal mischief.
» Afederal firearms violation, for a student six y&af age or younger.

In addition, the District has determined that tbkofving behaviorgnay result in a student's placement in a
DAEP:

e Cheating or copying the work of another.

e Throwing objects that can cause bodily injury avgerty damage.

» Failing to comply with directives given by scho@rponnel.

e Leaving school grounds or school-sponsored eveith®ut permission.

» Disobeying rules for conduct on school buses.

« Directing profanity, vulgar language, or obscenstges toward other students or a District employee
»  Fighting.

e Hazing.

» Stealing from students, staff, or the school.

» Damaging or vandalizing property owned by others.

» Defacing or damaging school property—including @aks, lockers, furniture, and other equipment—with
graffiti or by other means.

» Possessing fireworks of any kind, smoke or stinfbg, or any other pyrotechnic device.
= Discharging a fire extinguisher.

» Possessing a razor, box cutter, chain, or any athject used in a way that threatens or inflictdilyanjury to
another person.

e Possessing or selling a "look-alike" weapon.
» Possessing an air gun or BB gun.

e Possessing ammunition.

* Possessing a stun gun.

» Possessing mace or pepper spray.
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Possessing or using any articles not generallyidered to be a weapon, including school supplidggemthe
principal or designee determines that a dangetsexis

Gambling.
Making false accusations or hoaxes regarding scéafety.
Falsifying records, passes, or other school-reldtediments.

Committing extortion, coercion, or blackmail (olsti;ig money or another object of value from an uling!
person).

Engaging in disruptive actions or demonstratioad substantially disrupt or materially interferawschool
activities.

Being insubordinate.
Refusing to accept discipline management technigasigned by a teacher or principal.
Forcing an individual to act through the use ot®or threat of force.

Committing or assisting in a robbery or theft effehdoes not constitute a felony according to Trexas Penal
Code. (Felony robbery or theft offenses are adeielsewhere in the Student Code of Conduct.)

Bullying, including intimidation by name-callingsiing ethnic or racial slurs, or making derogatdafesnents
that could disrupt the school program or incitdefize.

Engaging in threatening behavior toward anothatesttior District employee, on or off school propert

Engaging in harassment motivated by race, coltigioa, national origin, disability, or age and efited toward
another student or a District employee.

Engaging in any misbehavior that gives school @ficreasonable cause to believe that such condlict
substantially disrupt the school program or ingitdence.

Engaging in inappropriate verbal, physical, or sé¢xontact directed toward another student or &ibis
employee.

Engaging in conduct that constitutes sexual harassor sexual abuse whether the conduct is by vgasture,
or any other sexual conduct, including requestséxual favors directed toward another studentistict
employee.

Inappropriate or indecent exposure of a studerivate body parts.

Possessing or using matches or a lighter.

Possessing, smoking, or using tobacco products.

Possessing or selling look-alike drugs or itemsmaptted to be passed off as drugs or contraband.
Possessing or selling seeds or pieces of marijirless than a usable amount.

Possessing, using, giving, or selling paraphermalated to any prohibited substance.

Abusing the student’s own prescription drug, givengrescription drug to another student, or pofsgss
being under the influence of another person’s piigtsen drug on school property or at a schooltedaevent.

Violating the District’s policy on taking prescriph drugs and over-the-counter drugs at school.
Possessing a cellular telephone or other teleconmations device at school during the school day.
Possessing or using a laser pointer for other émaapproved use.

Violating computer use policies, rules, or agreetsisigned by the student, and/or agreements sigynéue
student's parent.

Using the Internet or other electronic communiaaito threaten students, employees, or cause tamup the
educational program.

Sending or posting electronic messages that am\ahwbscene, sexually oriented, threatening,dsang,
damaging to another's reputation, or illegal.

Engaging in verbal or written exchanges that tleealhe safety of another student, a school empjayeschool
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property.

* Possessing published or electronic material thaéssgned to promote or encourage illegal behavidinat
could threaten school safety, using e-mail or Wigs st school to encourage illegal behavior, ogatening
school safety.

» Possessing material that is pornographic.

* Violating dress and grooming standards as commtedada the student handbook.

* Repeatedly violating other communicated campudamscoom standards of behavior.
e Burglary of a Veribest ISD facility

» Defacing of school property with graffiti or othereans that results in a loss or destruction togrtgpn an
amount less than $20,000 (Section 28.08 Penal Code)

* Regardless of whether on or off of campus or ahaal function, if a student engages in the offerfse
retaliation under Section 36.06, Penal Code, agaimgsschool employee by engaging in conduct ssch a
intentionally or knowingly threatening to harm amert by an unlawful act in retaliation for that per's
performance of his or her official duties, unless student engages in conduct punishable as a/fglon
retaliation against a person, in which case théestumay be expelled under Level V

« Knowingly making a false report against a staff rhenthat is later determined to be unsubstantiatéide
conclusion of any investigation initiated as a festithe report

In an emergency, the principal or the principa#signee may order the immediate placement of a&stud a DAEP
for any reason for which placement in a DAEP mayraele on a non-emergency basis.

The terms of a placement in a disciplinary alteéwea¢ducation program (DAEP) under this requireatpment
section prohibits the student from attending otipgating in any school activities. Special Edusatstudents may
be placed in a DAEP strictly in accordance with procedures for discipline of Special Educastutents containe
on page 21. Special Education students may noldoegin a DAEP unless the Admission, Review, argirissal
(ARD) Committee determines that it is educationalypropriate and that the student has engagechituco for
which referral to a DAEP is authorized.

Placement in a DAEP may not exceed one year ualesgiew by the District determines that:
1. The student is a threat to the safety of oshgdents or to District employees; or
2. Extended placement is in the best interest of tindest.

A DAEP placement in accordance with Education C&d€081 may be for any length of time determineckssary
by the Board or its designee in light of the fastoonsidered before placemert.student placed under this sectio
entitled to periodic status reviews by the Boardesignee at intervals not to exceed 120 days.

The Board'’s designee will send the student angbéinents a copy of the DAEP order. Not later thansiscond
business day after the conference, the Board'gmkasiwill deliver to the juvenile court a copy bétorder placing
the student in a DAEP and all information requibgdSection 52.04 of the Family Code.

After the conference, if the student is placed DAEP, the appropriate administrator will write 2ABP placement
order. A copy of the DAEP placement order will leaitsto the student and the student’s parent. Rarguéstions or
complaints regarding disciplinary measures shoeldddressed to the campus administration, in aanoedwith
policy FNG(LOCAL). A copy of this policy may be tined from the principal's office or the centrdhanistration
office. Consequences will not be deferred penthiegoutcome of an appeal. The decision to platcadest in a
DAEP cannot be appealed beyond the Board.

State law prohibits students placed in a DAEP fandatory removal reasons from attending or pagtaig in
school-sponsored or school-related extracurricatéivities.

If during the term of placement in a DAEP the stntdengages in additional conduct for which placenmea DAEP
or expulsion is required or permitted, additionadqeedings may be conducted, and the principaittear
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appropriate administrator, or the Board may enteaidditional disciplinary order as a result of éapsoceedings

Students who commit offenses requiring placemeatDAEP at the end of one school year may be reduo
continue that placement at the start of the nexbskyear to complete the assigned term of placémen

When a student violates the District's Student Cofd€onduct in a way that requires or permits tiuelant to be
placed in a DAEP and the student withdraws fromOfstrict before a DAEP placement order is complethe
District may complete thproceedings and issue a DAEP placement ordehel$tudent then reenrolls in the Dist
during the same or a subsequent school year, steiddimay enforce the order at that time, less@ayod of the
placement that has been served by the studentgdemirollment in another district. If the principat other
appropriate administrator, or the Board fails tussa DAEP placement order after the student vathiglr the next
district in which the student enrolls may complite proceedings and issue a DAEP placement order.

The Veribest ISD will decide on a case-by-casesidns placement of a student who enrolls in théridisand was
assigned to a DAEP in another district, includirgdjsdrict in another state (if the behavior comettis a reason for
DAEP placement in the receiving district), or arogenrollment charter school. The District may plttte student
in the Veribest ISD DAEP or a regular classroontirsgt

Procedures:

1. Referral to administrator by way of written repoat to exceed one page in length, with report tettie
parent within 24 hours. If appropriate, there Wil an investigation by the Tom Green County Sherif
Department. If the student is transported by theepthe parent should ordinarily be notified viitlone
hour.

2. Administrator confers with student and parent alibetstudent's misconduct. The student is given an
opportunity to explain his or her version of theident. The administrator determines the resulting
disciplinary action.

3. Administrator determines whether to place the studea DAEP. When the student is placed in a DAEP,
the parent shall be given a letter stating themesigor the placement and setting the term. Therletacing
the student should state the term of placemensieaific number of days of successful attendamdbd
DAEP. Students under the age of 6 may not be rechfreen class and placed in a DAEP.

4. |If the student's placement in a DAEP extends beybednd of the next grading period, the studeat'ent
or guardian is entitled to notice and opportunityparticipate in a proceeding before the district
superintendent or his or her designee, who shath®eesignee of the school board.

5. Before a student may be placed in a DAEP for aopdhat extends beyond the end of the school year,
principal must determine that:

» the student's presence in the regular classroogrgmmor at the home school presents a danger of
physical harm to the student or other individuals;

« the student has engaged in serious or persistetietmavior that violates the distria€ede of
Student Conduct

6. A finding that a student has engaged in any conlikted under Level IV or Level V constitutes ading
that the student has engaged in serious misbeh&@nadministrator may aisfind, on the basis of the fac
and circumstances of the case, that a Level IHrafé constitutes a serious offense.

7. The curriculum of the DAEP shall consist of Englishguage arts, mathematics, science, historysalid
discipline and shall provide for the student's wiral needs through supervision and counseling.

8. The principal or superintendent will review eaaldgint's progress at the DAEP at intervals not teed
120 days or at the end of the term of placemetitarDAEP, whichever occurs first. Ongoing informal
reviews will be conducted by the DAEP through pesgrchecks, grade reporting, parent/student
conferences, grade book reviews, reviews of grastluaians, etc. A formal review will be conducteatbp
to 120 calendar days of erraknt. At this formal review, the student or thedstnt's parent or guardian v
be given the opportunity to present argumentstferstudent's return to the regular campus. Thiswewill
be conducted by the board's designee and may mcaptesentatives from VISD and the DAEP, parents,
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and representation from the sending school. Thedmdesignee shall make reasonable efforts toeite
parent or guardian to the 120-day review. If, afearsonable efforts to include the parent or gaardi the
meeting have been made, he or she is unable twattee Board's designee may proceed with the nggeti
in their absence. After assessing the studenttgress, those in attendance may decide that thersgtud)
remain in the DAEP: (2) be removed from the DAEH placed in a nondisciplinary alternative educatlon
program to more appropriately address the studee#ds; or (3) may return to the sending camptiseor
campus to which the student is presently zonedhiwthree business days from the date of the
determination, the committee's decision will bevided in writing to the parent or guardian. In t@se of
students with disabilities, an ARD committee wilhke this determination.

9. Within two business days after the date a heasrgeid in which a student is placed in a DAEP urtldisr
section, the principal shall send a copy of theeomdacing the student in a DAEP to the parentsivadl
forward a copy to School Administration, which $iatward the required information to the authodze
officer of the juvenile court.

Procedures for Referral to a Disciplinary Alternative Education Program (DAEP)(for a period that extens
beyond the end of the next grading period or beyonthe end of the school year)

The principal or principal's designee shall offeropportunity for the parent(s) and student to mett him or her
and to receive an explanation of the reasons fordferral as well as the term of placement inDA&P. Before the
principal/ administrator may place the student D/EP for a period that extends beyond the enth@fstchool year,
he or she must determine that:

(1) the student's presence in the regular classprogram or at the student's regular campus
presents a danger of physical harm to the studentanother individual; or

(2) the student has engaged in serious or persisishehavior that violates ti@ode of Sudent
Conduct.

Serious offenses are those that substantially pisnumaterially interfere with the orderly process
in the classroom, VISD transportation, the schan; school-related activity and may include
persistent misbehavior of Level Il or higher misdoat. Persistent shall be defined as more than
one instance of Level Il and higher misconduct.adiministrator may also find, on the basis of the
facts and circumstances of the case that a Lelveffdnse constitutes a serious offense. Finally, a
finding that a student has engaged in any offeistex as an offense under Level IV or Level V
constitutes a finding that the student has engagserious misbehavior.

Under state law, students under the age of 6 magacemoved from class and placed in a DAEP. Tineipal
shall set a term for the student's placement ilDAEP, consistent with the requirements of the ¢md of the
DAEP, and shall deliver a written copy of the orgkxcing the student in a DAEP to the parent ordjaa. The
letter placing the student should state the terpladement in a specific number of days of succéssfendance in
the DAEP.

The board's ésignee will review each student's progress abDthieP at intervals not to exceed 120 days or attiu
of the term of placement in the DAEP, whicheverusdirst. Ongoing informal reviews will be condedtby the
DAEP through progress checks, grade reporting,np@tadent conferences, grade book reviews, revidws
graduation plans, etc. A formal review will be cantkd prior to 120 calendar days of enrolimentth#g formal
review, the student or the student's parent ordiaamwill be given the opportunity to present argumts for the
student's return to the regular campus. This revidilbe conducted by the board's designee and in@yde
representatives from VISD and the DAEP, parentd,rapresentation from the sending school. The bmdeasignee
shall make reasonable efforts to invite the papemfuardian to the 120-day review. If, after readne efforts to
include the parent or guardian in the meeting,h&he unable to attend, the board's designee neag@d with the
meeting in his or her absence. After assessingttiaent's progress, those in attendance may dewtithe student:
(1) remain in the DAEP; (2) be removed from the A&nd placed in a non-disciplinary alternative atiooal
program to more appropriately address the studeagds; or (3) may return to the sending camptiseocampus to
which the student is presently zoned. Within thrasiness days from the date of the determinatie¢cbommittee’'s
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decision will be provided in writing to the paremtguardian. In the case of students with disabdljtan ARD
committee will make this determination. A studergymot be returned to the classroom of a teacherretmoved
the student under the teacher removal provisianiess the teacher agrees or the campus placeménire
committee has agreed that the teacher's classmtim best or only placement available.

Review by Principal

If a principal's designee and/or the assistantjpal places a student in a DAEP that extends betlosm end of the
next grading period, the principal or his or hepartial designee shall hold a review of this decisat the request of
the student, the parent, or the guardian. Thisasigor a principal's review must be made to thiecgal within
three school days of the time the punishment wa®#ad. If the principal initially makes the decisio place the
student in a DAEP that extends beyond the endeohéxt grading period, the review may be takerctliré¢o the
district superintendent.

If a student is new to VISD and the student wasgalan a DAEP by the district from which the stuidien
transferring to VISD, the principal/designee mantawue the placement in a DAEP under the termscanditions
set by the other school district prior to the stit¥earrival in VISD.

Appeal to District Superintendent/Designee

Within five days of receipt of notice of the deoisito place the student in a DAEP, the student/ppameist request a
meeting with the district superintendent/designethe decision shall be final he district superintendent or desig
will review any placement in a DAEP that extendgdiel the next grading period at the request okthdent, the
parent, or the guardian. The district superintetiderignee will allow the school administration ahd parent,
guardian, or student to make a hute presentation. The length of the presentatiag be increased by the disti
superintendent/designee. Whether witnesses or datiany evidence will be considered by the district
superintendent is left to his or her discretion.eiVlthe district superintendent/designee complégéiearing, he/she
will render a decision in writing to the parent it seven school days from the hearing date. Aestucthay be
placed in a DAEP pending this appeal. The decisfdhe district superintendent/designee is final eray not be
appealed.

At the hearing, the district superintendent/designél:

e advise the student orally or in writing of the gkiel misconduct

» explain the evidence of the misconduct and givesthdent the opportunity to present his or her Hitre
student denies the allegation of misconduct

» render a final decision on the placement and tmatidun of the placement, including, if necessary,
continuing placement of a new student in a DAEPeuitkde terms and conditions set by another school
district prior to the student's arrival in VISD.

Procedures for Continuation of DAEP Placement AfterReceipt of Notice Under Article 1527(g)

The principal shall review the placement of a stiidie an disciplinary alternative education progrd®\EP) upon
receipt of notice under Article 1527(g), Code oininal Procedure:

The office of the prosecuting attorney will nottfye District if a student was placed in a DAEP and:

1. Prosecution of a student's case was refused fooliggrosecutorial merit or insufficient evidenasdano formal
proceedings, deferred adjudication (see glossaryjeferred prosecution will be initiated; or

2. The court or jury found a student not guilty, ordean finding that the student did not engage imdaknt
conduct or conduct indicating a need for supernisamd the case was dismissed with prejudice.

22



If a student was placed in a DAEP for conduct othan a false alarm or report or terroristic thiegblving a pubic
school or conduct on or within 300 feet of schaagerty for which DAEP placement is required by Jaw
receiving the notice from the prosecutor, the Smpemdent or designee will review the student'sg@taent in the
DAEP and schedule a review of the student's planemi¢h the student's parent not later than thelttiay after the
Superintendent or designee receives notice frorpthgecutor. The student may not be returnedetaegular
classroom pending the review.

After reviewing the notice and receiving informatifsom the student's parent, the Superintendedesignee may
continue the student's placement in the DAEP ifdli@reason to believe that the presence of titest in the
regular classroom threatens the safety of othelestis or teachers. The student or the studentsippaay appeal
the Superintendent's decision to the Board. Tinesit may not be returned to the regular classipemding the
appeal.

The Board will, at the next scheduled meeting,eevihe notice from the prosecutor and receive méiion from
the student, the student's parent, and the Supedant or designee, and confirm or reverse thesidecof the
Superintendent or designee. The Board will mafecard of the proceedings.

If the Board confirms the decision of the Superintent or designee, the Board will inform the stude the
student's parent of the right to appeal to the Cmsioner of Education. The student may not bermetdito the
regular classroom pending the appeal.

EMERGENCY PLACEMENT IN DAEP

In an emergency, the principal or the principa#signee may order the immediate placement of &stud a DAEP
for any reason for which placement in a DAEP mayraele on a non-emergency basis.

PROCEDURE FOR EMERGENCY PLACEMENT IN DAEP

When an emergency placement occurs, the studdrteviiven oral notice of the reason for the actiblot later
than the tenth day after the date of the placentleatstudent will be given the appropriate confeearequired for
placement in a DAEP. If emergency placement inesla student with disabilities who receives spesdalcation
services, the term of the student's emergency rahi®gubject to the requirements of federal law.

Level V: Expulsion for Serious Offenses

Level V acts of misconduct include serious misbétraand/or illegal acts that threaten to impair ¢okicational
efficiency of the school and/or that most seriousgrupt the orderly educational process in thestiaom and/or the
school. Under state law, students may be expetiedriy violation listed under this section. Expailsmay occur if
the Level V act of misbehavior occurs on schoopperty or at a school-sponsored or school-relatégiggoon or off
of school property. Expulsion means removal ofualeht from school for more than three consecutivasl days
but not longer than one calendar year.

Level V Acts of Misconduct That A Student Must Be Epelled For:

A student must be expelledor any of the following offenses that occur ohaal property or while attending a
school-sponsored or school-related activity onfbschool property:

e Bringing to school a firearm, as defined by fedd¢awal.

“Firearm” under federal law includes:
1. Any weapon (including a starter gun) that willdissigned to, or may readily be converted to expel a
projectile by the action of an explosive.

2. The frame or receiver of any such weapon.
3. Any firearm muffler or firearm weapon.
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4. Any destructive device, such as any explosive,rid@y or poison gas bomb, or grenade.
Using, exhibiting, or possessing the followingda$ined by the Texas Penal Code:

1. Afirearm (any device designed, made, or adajmexkpel a projectile through a barrel by using ¢nergy
generated by an explosion or burning substanceydavice readily convertible to that use).

2. Anillegal knife, such as a knife with a blamer 51/2 inches; hand instrument, designed t@catab
another by being thrown; dagger, including butlimited to a dirk, stiletto, and poniard; bowie fai
sword; or spear.

3. Aclub such as an instrument specially designeatie, or adapted for the purpose of inflictindeaes bodily

injury or death by striking a person with the instrent, including a blackjack, nightstick, mace, somdahawk.

(See glossary)

4. A prohibited weapon, such as an explosive waap machine gun; a shdoérel firearm; a firearm silence
a switchblade knife; knuckles; armor-piercing amitian; a chemical dispensing device; or a zip ($ee
glossary)

Behavior containing elements of the following o8es under the Texas Penal Code:
Aggravated assault, sexual assault, or aggravatadbkassault.

Arson. (See glossary)

Murder, capital murder, or criminal attempt to coinmurder or capital murder.
Indecency with a child.

Aggravated kidnapping.

Aggravated robbery.

Manslaughter.

Criminally negligent homicide.

Behavior punishable as a felony that involves #ikrg), giving, or delivering to another personspessing
using, or being under the influence of marijuanegmtrolled substance, a dangerous drug, or alcohol
committing a serious act or offense while underitifieence of alcohol.

© ©® No ok wDNE

10. Retaliation against a school employee combined wvith of the above-listed offenses on or off school
property or at a school-related activity.

A student may be expelledor engaging in conduct relating to a false alamneport (including a bomb threat) or a
terroristic threat involving a public school.

A student may be expelledor any offense that is a state-mandated expellafiénse if the offense is committed on
the property of another district in Texas or while student is attending a school-sponsored oroécbtated activity
at a school in another district in Texas.

A student may be expelledor committing any of the following offenses onwithin 300 feet of school property, as
measured from any point on the school’s real piiydssundary line, or while attending a school-smoad or
school-related activity on or off school property:

Selling, giving, or delivering to another personpossessing, using, or being under the influefi@ayp amount
of marijuana, a controlled substance, or a dangedoug, if the conduct is not punishable as a felon

Selling, giving, or delivering to another personpossessing, using, or being under the influefiegamp amount
of alcohol; or committing a serious act or offemdgle under the influence of alcohol, if the contliscnot
punishable as a felony.

Engaging in conduct that contains the elementsiaftense relating to abusable volatile chemicals.

Engaging in conduct that contains the elementssdat under Section 22.01(a)(1) against an employea
volunteer.
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» Engaging in deadly conduct. (See glossary)

A student may be expelledor the following conduct while within 300 feet s€¢hool property, as measured from
any point on the school’s real property boundanmg:li

e Committing aggravated assault, sexual assauliggraaated sexual assault.
» Committing arson.
»  Committing murder, capital murder, or criminal atfg to commit murder or capital murder.

+ Committing indecency with a child, aggravated kigipiag, manslaughter, criminally negligent homicide,
aggravated robbery.

» Committing a felony drug- or alcohol-related offens

» Using, exhibiting, or possessing a firearm (asrdefiby state law, an illegal knife, a club, or pbited weapon,
or possessing a firearm (as defined by federal.law)

A student may be expelledf the student engages in the following conductmaiter where the conduct takes place:

e Engaging in conduct that contains the elementssdat under Penal Code 22.01(a)(1) in retalicdigainst a
school employee or volunteer.

« Engaging in criminal mischief, if punishable asbofy.

A student may be expelledf the student engages in conduct that contaie®taments of one of the following
offenses against another student, without regawhtere the conduct occurs:

» Aggravated assault.

* Sexual assault.

e Aggravated sexual assault.

e Murder.

e Capital murder.

e Criminal attempt to commit murder or capital murder
e Aggravated robbery.

A student may be expelledor engaging in serious or persistent misbehaviat violates the District's Student Cc

of Conduct, while placed in a DAEP. The Distriefides "persistent” as two or more violations & 8tudent Code
of Conduct in general or repeated occurrencesen$éime violation. Serious offenses include, bainat limited to,

the following:

e Murder.

* Vandalism.

* Robbery or theft.

»  Extortion, coercion, or blackmail.

« Disruptive actions or demonstrations that subsalintdisrupt or materially interfere with schooltizdies.
* Hazing.

* Insubordination.

» Profanity, vulgar language, or obscene gesturesidid toward teachers or other school employees.
» Fighting, committing physical abuse, or threaterphgsical abuse.

» Possession or distribution of pornographic matsrial
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» Leaving school grounds without permission.

e Sexual harassment of a student or District employee

* Possession of or conspiracy to possess any explosigxplosive device.

» Falsification of records, passes, or other schelaited documents.

» Refusal to accept discipline management technigssigned by the teacher or principal.

** Possession means actual care, custody, contnmianagement. A student shall be considered to pessession
of any substance or object prohibited or regulétethis Code of Sudent Conduct if the substance or object is: (1)
the student's person or in the student's persaopkpty, such as the student's clothing, pursek bag, or briefcase;
(2) in any private vehicle used by the studentifansportation to or from school or school-relagetivities, such as
an automobile, truck, motorcycle, or bicycle; oy i{Bany school property used by the student, susch locker or
desk.

Disciplinary Options/Responses Under Expulsion:

» Notification and investigation by Tom Green Cour8feriff Department. If a decision is made by the
sheriff department to transport the student, thmiaigtrator should normally contact the parentsimibne
hour.

* Required administrator/parent/student conferences

» Exclusion from extracurricular activities includifigld trips and commencement exercises/award
ceremonies

» Restitution or restoration as applicable

» Referral to district Drug-Free Schools and Comniesitounselors and/or appropriate agencies

» Referral to juvenile court for legal action

e Suspension for up to three consecutive days permawce

» Referral to a disciplinary alternative educationgram

« Expulsion (more than three consecutive school gayoccurrence, but not longer than one year)

» Exceptin the case of firearms, students youngar il years may not be expelled for conduct de=striiy
this section and must be provided educational sesvin a DAEP.

Procedures:

Students with disabilities are subject to applieadihte and federal law in addition to the Stu@ade of Conduct.
To the extent any conflict exists, state and/oefatlaw will prevail.

When a student under the age of ten engages ivibeliaat is expellable behavior, the student wilt be expelled,
but will be placed in a Disciplinary Alternative &chtion Program (DAEP). Students under age sixnotl be
removed from class or placed in a DAEP unlessftilesnt commits a federal firearm offense.

State and federal law require a student to be Bg&lom the regular classroom for a period ofafst one calendar
year for bringing a firearm, as defined by feddaml, to school. However, the Superintendent oeo#ppropriat
administrator may modify the length of the expulsan a case-by-case basis, and/or the Districtpnayide
educational services to the expelled student iM&P. The District must provide educational sersizethe DAEP
if the student is less than ten years of age.

If a student is believed to have committed an dapéd offense, the principal or other appropriademistrator will
schedule a hearing within a reasonable time. Tuest's parent will be invited in writing to attethe hearing.
Until a hearing can be held, the principal may el student in:

» Another appropriate classroom.

* In-school suspension.

e Out-of-school suspension.

» A Disciplinary Alternative Education Program.

The duration of a student’s expulsion will be detimed on a case-by-case basis. The maximum pefiexpulsion
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is one year. The length of an expatsiwill be correlated to the seriousness of ther€, the student’s age and g
level, the frequency of misbehavior, the studeattdude, and statutory requirements.

A student facing expulsion will be given appropeidue process. The student is entitled to:
1. Representation by the student's parent or anothétwho can provide guidance to the student and iwmot ai
employee of the District.

2. An opportunity to testify and to present evidenod witnesses in the student's defense.
3. An opportunity to question the District's witnesses

The Veribest ISD Board delegates to the principauperintendent the authority to expel students.

A student expelled by the principal or superinteridedter the due process hearing may requesthbaoard review
the expulsion decision. The student or parent suisiit a written request to the Superintenderttiwiseven days
after receipt of the written decision. The Supterilent must provide the student or parent writi@ice of the date
time, and place of the meeting at which the Boaitbreview the decision. Consequences will not leéedred
pending the outcome of the hearing.

After providing notice to the student and parenthef hearing, the District may hold the hearingrdtess of
whether the student or the student’s parent attends

The Board will review the record of the expulsi@ahing in a closed meeting unless the parent régjiresriting
that the matter be held in an open meeting. Trerdmay also hear a statement from the studerarenpand from
the Board's designee.

The Board will hear statements made by the paatiéise review and will base its decision on evideraflected in
the record and any statements made by the pattibe eeview. The Board will make and communigeselecision
orally at the conclusion of the presentation. @gpences will not be deferred pending the outcoitieeohearing.

After the due process hearing, if the student fe#ied, the Board or its designee will deliverhie student and the
student’s parent a copy of the order expellingstiuelent.

If the length of the expulsion is inconsistent wtitle guidelines included in the Student Code ofdCih the
expulsion order will give notice of the inconsistgn An expulsion may not eged one year unless, after review,
District determines that:

1. The student is a threat to the safety of otheteits or to District employees; or
2. Extended expulsion is in the best intereshefdtudent.

When a student has violated the District’s Studamde of Conduct in a way that requires or permitsusion from
the District and the student withdraws from thetidis before the expulsion hearing takes place Olstrict may
conduct the hearing after sending written noticthéoparent and student. If the student then oflsrin the District
during the same or subsequent school year, theidistay enforce the expulsion order at that titees any
expulsion period that has been served by the stuligimg enrollment in another district. If thamuipal, another
appropriate administrator, or the Board fails sugsan expulsion order after the student withdrdvesnext district
in which the student enrolls may complete the pedo®gs. If during the expulsion, the student eegag additional
conduct for which placement in a DAEP or expuld®mrequired or permitted, additional proceedingy iva
conducted, and the principal, another appropridigigistrator, or the Board may issue an additiatisdiplinary
order as a result of those proceedings.

Not later than the second business day after thartg the principi will deliver to the juvenile court a copy of the
order expelling the student and the informatiorunexyl by Section 52.04 of the Family Code.

Students who commit offenses that require expulatdhe end of one school year may be expelledtitaext
school year to complete the term of expulsion.

Expelled students are prohibited from being on scha grounds or attending school-sponsored or school-
related activities during the period of expulsion.
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No District academic credit will be earned for warnkssed during the period of expulsion (unlessstiident is
enrolled in a Juvenile Justice Alternative Eduaattsogram or another District-approved program).

The VISD will decide on a case-by-case basic thegrhent of a student who is subject to an expulsidar from
another district or open-enroliment charter schgan enrollment in the District.

If a student expelled in another state enrollh@District, the District may continue the exputsimder the terms of
the expulsion order, may place the student in a PAd the period specified in the order, or mapwlthe student
to attend regular classes if:

1. The out-of-state district provides the District lwé copy of the expulsion order, and

2. The offense resulting in the expulsion is also greiable offense in the District in which the studis
enrolling.

If a student is expelled by a district in anothtattes for a period that exceeds one year and theid@isontinues the
expulsion or places the student in a DAEP, theridtstvill reduce the period of the expulsion or DRPplacement so
that the entire period does not exceed one yelssiafter a review it is determined that:

1. The student is a threat to the safety of otheresitgdor District employees; or

2. Extended placement is in the best interest of tindest.

EMERGENCY EXPULSION

In an emergency, the principal or the principa#signee may order the immediate expulsion of aesiiuir any
reason for which expulsion may be made on a nor-ganey basis.

PROCEDURE

When an emergency expulsion occurs, the studehbijiven verbal notice of the reason for theaactiWithin ten
days after the date of the emergency expulsionstient will be given appropriate due processireddor a
student facing expulsion. If emergency expulsiorolves a student with disabilities who receivescsal education
services, the term of the student's emergency sixpuis subject to the requirements of federal law.

Zero Tolerance/Pursuit of Criminal Charges

The VISD Board of Education, in accordance withiigjor system priorities, believes the school eminent shoul
be safe for all students and free of disruptioras ithterfere with the education process. In respdoghis belief, the
board has developed a policy of zero tolerances pablicy shall apply to elementary-, middle-, anghkschool
students.

All students who unlawfully possess a firearm,gi€knife as defined bytate law, explosive, or any other dangel
object or weapon on school district property, omost buses, and/or in attendance at district-rélagdivities shall
be recommended for expulsion. The Board of Edundtiacther declares that ti@de of Student Conduct will be
strictly applied.

In every case where students in elementary, miadlbigh school engage in conduct that containetbments of a
offense in violation of the Penal Code or the EdiocaCode, the school district will pursue arrestarges, and
removal to a DAEP, juvenile detention facility, @yunty jail.
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Reports to Local Law Enforcement

The principal has an obligation under the law ttfwahe Tom Green County Sheriff Department ¢ thrincipal ha
reasonable grounds to believe that any of theviatlg offenses has occurred in school, on schogbgnty, or at a
school-sponsored or school-related activity onfbschool property:

e murder; capital murder

e aggravated kidnapping

* aggravated assault

* injury to a child or an elderly individual

» sexual assault; aggravated sexual assault

s arson

» robbery; aggravated robbery; burglary

« manufacture or delivery of a controlled substaneaufacture, delivery, or possession of a miscetiase
illegal

e substance or delivery of marijuana within 1,00Q fifea school or playground

» deadly conduct, as described by Section 22.05,Ide, which includes recklessly engaging in cadu
that places another person in imminent dangerradse bodily injury or knowingly discharging a faem in
the direction of an individual, home, or occupieghicle

» terroristic threat, which generally involves theett of a violent act that places a person in ééaerious
bodily injury or is designed to incite panic; caasgruption to the use of a public building or spac
interrupt the use of public communications, tramstn, the water, gas, or power supply or anoghalic
service; or cause an emergency response as maiéicgily described by Section 22.07, Penal Code

* use, sale, or possession of a controlled substdneg paraphernalia, or marijuana, as defined bypGhr
481, Health and Safety Code

e possession of a club, explosive weapon, fireanafm silencer, handgun, illegal knife, knife, lsras
knuckles, machine gun, short-barrel firearm, sviitatle knife, armor-piercing ammunition, hoax bomb,
chemical dispensing device, or zip gun, as liste8éctions 46.01(1)-(14) or Section 46.01(16) efPenal
Code

e organized criminal activity, which includes comnmssof murder, capital murder, arson, aggravated
robbery, robbery, burglary, theft, aggravated kjgjsiag, kidnapping, aggravated assault, aggravatedss
assault, sexual assault, forgery, deadly conducgléary of a motor vehicle, unauthorized use ofatan
vehicle, a gambling offense, or other criminal @tyiif it is done with the intent to establish maintain or
participate in a collaboration of three or morespass or participate in the profits of such a coratan in
carrying on criminal activity as further defineddem Section 71.02 of the Penal Code

The principal or other administrator who notifiesédl law enforcement of these offenses shall netiigh
instructional or support-staff member who has ragabntact with the student who has committed ffenees.

Court Involvement

If a student is found to have committed an offemsaer Level IV or V of thiCode and the student is placed in a
DAEP, the county juvenile authorities must be nedf Within two business days, the principal mestdsa copy of
the order placing the student in a DAEP to thera#tve-district administrator in charge of the DREvho shall
notify the county. The county may decide whetherdtudent is in need of supervision, whether thdesit has
engaged in delinquent conduct, or whether the stigteould be referred to an appropriate state ggenc

Emergency Placement in a Disciplinary Alternative Eucation Program (DAEP), Suspension, or Immediate
Expulsion

A principal or a principal's designee may orderitheediate placement of a student in a DAEP whé it
determined the student's behavior is so unrulyugtsse, or abusive that it:

» seriously interferes with a teacher's ability tonoounicate effectively with the students in a class;
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» seriously interferes with the ability of the stutierlassmates to learn; or
» seriously interferes with the operation of schaoch@chool-sponsored activity.

A principal or a principal's designee may orderitheediate expulsion of a student from the schdwtmthe
principal reasonably believes that the action seseary to protect persons or property from imntihanm. The
principal or his or her designee shall scheduleaihg within three days and hold the hearing wieven days
unless agreement with the parent or guardian ougistances require a delay, in which case thergeahall be
scheduled within a reasonable time. Students wahbdities may be subject to the “stay-put” requoients of 34
C.F.R. 300.514. The procedures relating to theplise of students with should be followed. (See 2ip-24)

Corporal Punishment

Corporal punishment is permitted as a correctit®ado certain rules infractions in order to presean effective
and orderly educational environment. Factors adestti size and age, and the physical, mental, amdi@mal
conditions of the student shall be considered leeffioe administration of any corporal punishment.

Corporal punishment shall be limited to spankingaddling and shall be administered only in accocdawith the
following guidelines:

The student will be informed of the reason(s) forporal punishment.

Corporal punishment should be administered by am@idtrator.

The instrument used in administering corporal gumisnt shall be approved by the principal.

The administration of corporal punishment shalpbgformed in the presence of one other professional
employee of the district, and in a designated ptageof view of other students.

PN PE

Procedures for Teacher Removal of Students

The Texas Education Code provides teachers widetivays to maintain discipline by removing unruhdisruptive
students from the classroom. Each alternativednraval of students carries different disciplinang administrative
consequences. This section sets forth the thréerelit alternatives.

Reasons for Teacher Removal of Students

Alternative |

« Ateacher may send a student to the principallsetb maintain effective discipline in the clagsmas
stated under Levels | and II.

Disciplinary Options Under Alternative |

» If the student is removed to maintain effectivecifibne as stated under Alternative I, the printipdree to
employ any disciplinary management technique oioomuthorized by th€ode as determined by the level
of the offense and the seriousness of the miscantdibhe student removed under this provision may be
returned to the teacher's class. This alternativeesponds to Levels | and Il and to the Optionain@val tc
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a DAEP under Level IlI.

Alternative Il

A teacher may remove a student from class who das documented by the teacher to repeatedly inéerfe
with the teacher's ability to communicate effediugith the students in the class or with the apitif the
student's classmates to learn. Documentation stusdldarily be through a written factual accountioe
behavior that is occurring in the classroom.

A teacher may remove a student from class whosavimththe teacher determines is so unruly, disvepti

or abusive that it seriously interferes with thaecteer's ability to communicate effectively with gtadents

in the class or with the ability of the studentassmates to learn.

Disciplinary Options Under Alternative Il

Review

If the student is removed by the teacher underrédtive Il and the teacher has appropriately docuete
the reasons for the removal, the student may no¢tioened to the teacher's class without the te&che
consent. Subject to the review procedures outlinghis section, the disciplinary options availatiehe
principal include:

-placement in another appropriate classroom
-placement in in-school suspension

-placement in a disciplinary alternative educapoogram
for Students Removed Under Alternative Il

(a) Not later than the third class day after thg @lawhich a student is removed under this section,
the school principal shall schedule a conferendh thie principal or his or her designee, a parent o
guardian of the student, the teacher removingtilndest from the class, and the student.

(b) While waiting for the conference, the studemtymot be returned to the regular classroom
without the teacher's consent. Pending the conferghe principal may place the student in in-
school suspension in another class, or in a DAEP.

(c) At the conference, the student is entitled tit@n or oral notice of the reasons for the renhova
an explanation of the basis for the removal, andgortunity to respond to the reasons for the
removal.

(d) Following the conference and whether or nohaaguested person is in attendance after valid
attempts to obtain the person's attendance, theipal may place the student in another class, in
in-school suspension, or in a DAEP or may retuengtudent to the class of the teacher who
removed the student unless the teacher objedtetstiident's return. If the teacher objects, the
principal may refer the student to the Campus Phece Review Committee for a determination as
to placement.

(e) The teacher may not be coerced to accepttlerst without a determination by the Campus
Placement Review Committee.
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() The Placement Review Committee will make a dateation as to whether the student may be
returned to the removing teacher's class. The studay not be returned to the teacher's class
without the teacher's consent unless the comnigésrmines that such placement is the best or
only placement available. In the case of Specialcaton students, the decision on placement may
be made only by a duly constituted Admission, Reyignd Dismissal committee.

Placement Review Committee Under Alternative I

Each school shall have a placement review comnuitiegposed of three members. The committee willrdate
placement of a student when a teacher has rembeestudent under Alternative Il and refuses tovalloe return of
the student to the teacher's class. The commititeenake a final determination of the student'scglament when a
student is removed under this section.

e The campus faculty shall choose two teachers t@s& members and one teacher to serve as arasdtern
member.

e The principal shall choose one member from thegamibnal staff of the campus.

e The teacher refusing to readmit the student mag@ate on the committee.

Alternative Il

e teacher is requiredtremove from class and send to the principal lacgment in an disciplinary alternat
education program or for expulsion any student ehgages in Level IV or Level V misconduct.

Disciplinary Options Under Alternative 11|

» If the student is removed under Alternative Il éargaging in Level IV or Level V misconduct, thée t
student may or shall be removed to a DAEP or egfdeds appropriate or as required by state law.
Procedures for removal to a DAEP or for expulsiballshe followed. (See pi4 and 16

Student Complaints

Board Policy FNG (Local)

The purpose of the complaint policy is to secutéha lowest possible administrative level, promptl equitable
resolution of student or parent complaints. Ex@epprovided below, all student or parent complashsl be
presented in accordance with the policy outlinethia section.

Complaints regarding certain topics are addresgegpécific policies or other documents that modlifig complaint
process or require an alternative process.

Discrimination on the basis of sex: VISD Board EylFB

Sexual abuse or sexual harassment of a studen Bt&rd Policy FNCJ

Loss of credit on the basis of attendance: BoalityFDD

Teacher removal of a student for disciplinary reas®oard Policy FOAA

Removal of a student to a disciplinary alternadeication program: Board Policy FOAB

Expulsion of a student: Board Policy FOD and thisle

Identification, evaluation, or educational placetaia student with a disability within the scofeSection
504: Board Policy FB

NouorwhE
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8.
9.
10.
11.

Identification, evaluation, or educational placetaia student with a disability within the scoffd REA:
Board Policy EHBA and the Notice of Procedural §aferds

Instructional materials: Board Policy EFA

On-campus distribution of nonschool materials tmlshts: Board Policy FMA

Complaints against peace officers: Board Policy CKE

Unless otherwise provided by a policy referredhiowee, students or parents shall be entitled taiméb conferences
with administrators to resolve their complaintssuth attempts are unsuccessful, the studentsentganay take
their complaint to the board, using the procedorgined below. If a complaint involves a problerithna teacher,
the student or parent in most circumstances skadipected to discuss the matter with the teaatferdrequesting
a conference with the principal at Level One.

PROCEDURE FOR STUDENT COMPLAINTS

The student may be represented by an adult atesey df the complaint. For purposes of this politigys" means
calendar days. Announcement of a decision in thaesit's or parent's presence shall constitute caomuaition of the

decision.

Level One:

A student or parent who has a complaint shall reqaeonference with the principal within 30

days of the time the student or parent knew or lshieave known of the event or series of events
causing the complaint. The principal shall sche@ué hold a conference with the student or parent
within seven days of the request. The principall $steve seven days to respond following the
conference with the parent or student.

Level Two:

If the outcome of the conference with the princiigalot to the student's or parent's satisfaction,
the time for the response has expired, the stuntgpérent may request a conference with the
district superintendent or a designee. The request be filed within seven days following receipt
of a response or, if no response is received, wibiven days of the response deadline. The district
superintendent or designee shall hold the conferarithin 10 days after receiving the request.

Prior to or at the time of the conference, the stiar parent shall submit a written complaint that
includes the student's or parent's signed stateofi¢hé complaint, any evidence in its support, the
solution sought, and the date of the conferencle thi2 principal. The conference shall be recorded
by a court reporter paid by VISD. The district stipiendent or designee shall have seven days
following the conference within which to respond.

Level Three:

If the outcome of the conference with the distsigperintendent or designee is not to the student's
or parent's satisfaction or if the time for a resgwhas expired, the student or parent may submit t
the district superintendent or designee a reqogsace the matter on the agenda of a future Board
of Education meeting. The request shall be in mgititnd must be filed within seven days of the
response deadline. VISD shall inform the studemqgasent of the date, time, and place of the
meeting.

The presiding officer shall establish a reasongbie limit for complaint presentations. VISD shall
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make an audiotape record of the Level Three prangedbefore the board. The board shall hear the
complaint and shall then make and communicateeitsstbn orally or in writing at any time up to
and including the next regular board meeting.

If the complaint involves concerns or charges reéigaran employee, it shall be heard by the board
in closed meeting unless the employee to whomahgptaint pertains requests that it be heard in
public or unless a public hearing is required kg Tiexas Open Meetings Act.

Students Rights and Responsibilities: Sexual Harasgent/Sexual
Abuse
Sexual Harassment by Students

Students shall not engage in sexual harassmentdamather student or a district employee. A sutiiteed charge
of sexual harassment against a student shall riesticiplinary action.

Sexual harassment by a student includes unwanttdramelcome verbal or physical conduct of a seraslire,
whether by word, gesture, or any other sexual condhcluding requests for sexual favors.

Sexual Harassment/Abuse by Employees

District employees are prohibited from sexuallyadsaing or sexually abusing students. Romanticioelships
between students and employees are prohibited.

Reports to Lawful Authorities
Any district employee who receives information abeexual harassment or sexual abuse of a stuckemntntiy

reasonably be characterized as known or suspebtieldabuse or neglect shall make the reports to@pjate
authorities, as required by law.

VISD shall notify the parents of all students inxed in sexual harassment by a student or studdres the
allegations are not minor. The district shall nopfirents of all incidents of sexual harassmeseaual abuse by an
employee. Notice shall include providing the paweobpy of Board Policy FNCJ (Exhibit).

Investigations
All reports of sexual harassment that are not mahaidl be referred to the Title IX coordinator. Ooamplaints shall

be reduced to writing to assist in the distriat\geistigation. To the greatest extent possible, ¢tamg shall be
treated as confidential. Limited disclosure maybeessary to complete a thorough investigation.

Protection from Retaliation

The district shall not retaliate against a studemb in good faith reports perceived sexual harassmesexual
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abuse.

PROCEDURE FOR SEXUAL HARASSMENT COMPLAINTS

For purposes of the following complaint processys! shall mean calendar days.
Level One:

A student or parent who has a complaint allegingiaeharassment by another student or other
students or sexual harassment or sexual abuse déipployee may request a conference with the
principal, a designee, or the Title IX coordinghiar students. The student may be accompanied by
a parent or other advisor at the initial conferemce throughout the complaint process. The initial
conference with the student ordinarily shall bedheith a person who is the same sex as the
student. The conference shall be scheduled andalseddon as possible, but in any event within
seven days of receipt of the complaint. At the ecerfice, the persons bringing the complaint shall
be informed of the right to file a complaint withet Office of Civil Rights.

The principal or designee or the Title IX coordorashall coordinate an appropriate investigation,
which ordinarily shall be completed within severysiaf receipt of the complaint. The student or
parent shall be informed if extenuating circumséandelay the investigation.

Nothing in the complaint process shall have theafdf requiring a student alleging sexual
harassment or sexual abuse to report the matthe tperson who is the subject of the complaint.

Level Two:

If the resolution of the complaint at Level Onenid to the student's or parent's satisfaction, the
student or parent has seven days to request areanéewith the Superintendent or a designee, who
shall schedule and hold a conference. Prior td tireaconference, the student or parent shall
submit a written complaint that includes a stateinoéthe complaint, any evidence in its support,
the resolution sought, the student's and/or parsigthature, and the date of the conference with th
principal, designee, or Title IX coordinator.

Level Three:

If the resolution of the complaint at Level Twaonigt to the student's or parent's satisfaction, the
student may present the complaint to the BoarddoicBtion at its next regular meeting. The
complaint shall be included as an item on the aggudted with notice of the meeting.
Announcing a decision in the student's or parg@mésence constitutes communication of the
decision.

Closed Meeting:

The board shall hear complaints alleging sexuadsanent by students or sexual harassment or sebxusd by
employees in closed meeting, unless otherwise mred)lny the Open Meetings Act.

Student Publications and Prior Review
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School-Sponsored Material

All publications edited, printed, or distributedthie name of or within Veribest ISD schools shallumder the
control of the school administration and the BoairéEducation. All publications approved and issbgdndividual
schools shall be paof the instructional program, under the supéovi®of a faculty sponsor, and all shall be carg!
edited to reflect the high ideals and expectatmfrthe citizens of the district for their schodl$he exercise of
appropriate economy in materials and productie@xgected without jeopardy to the content. The [padcshall be
responsible for all matters pertaining to the oizgiion, issuance, and sale of such publicatiousaary other
publication procedure, subject to the Superintetislapproval.

Advertising

Advertising in individual school publications mag bccepted from bona fide business firms, subjettte approval
of professional employees exercising editorial suigén over the publications. Advertising deemedgpropriate
for student readers or that advertises producteptang a health hazard, such as alcohol or tobamrtucts, shall
not be accepted.

Complaints

Students who have a complaint regarding the praesdur a professional decision affecting the cdrtestyle of a
school-sponsored publication shall present thatpdaimt in accordance with Board Policy FNG (Local).

Non-school Materials Distribution

The district's classrooms during the school daypaoeided for the limited purpose of deliveringtingtion to
students in the courses and subjects in whichdhenrolled. Classrooms shall not be used foriloligion of any
materials over which the school does not exerasgrol. Hallways in school buildings are provided the limited
purpose of facilitating the movement of studentsveen classes and allowing access to assignedrodiallways
shall not be used for the distribution of any miaterover which the school does not exercise cantro

Each school campus shall designate an area wheegiasaover which the school does not exercise contitl have
been approved for distribution to students, asigem/below, may be made available to studentsatrildited to
students in accordance with the time, place, antheaof restrictions developed and approved byc#mpus
principal.

Prior Review

No written material consisting wholly or primaribf commercial advertising may be distributed onosthproperty

All other written material over which the schooledonot exercise editorial control that is intentedistribution to
students shall be submitted for prior review actaydo the following procedures:

1. Material shall be submitted to the building priradipr a designee for review.

2. Using the standards listed above, the principalesignee shall approve or disapprove submittedriahte
within 24 hours of the time the material is recéivEailure to act within the 24-hour period shall b
interpreted as disapproval.

3. The student may appeal disapproval to the Supedet®, who shall decide the appeal within threesasdy
its receipt. Failure of the Superintendent to aithiw the three-day period shall be interpreted as
disapproval.

4. |If the request to distribute material was initialgda student, disapproval may be appealed todhedb
using the complaint procedures specified in @ade and in Board Policy FNG (LOCAL), beginning at
Level Three. If the request to distribute matewas initiated by someone other than a studentpgisaal
may be appealed to the board under Board Polic(l@CAL), beginning at Level Three.
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Students who fail to follow the procedures for siting material for approval shall face discipligaction.
Appropriate law-enforcement officials shall be edllwhen someone other than a student refuseddavftiie
procedures for submitting materials and fails eovéethe premises when asked.

Bus Safety Guidelines And Penalties

Students should be aware that all of the rulesaioetl in thisCode are applicable to their conduct and actions while
riding Veribest ISD provided transportation. Asfdem compliance with the rules contained in Levelsrough V,
students are expected to observe the followingsrule

» Students shall follow the directions of the schioas driver the first time they are given.

e Students should be at the assigned bus stop firates before the scheduled departure time.

e Students shall wait in a safe place, clear ofitrafhd away from where the school bus stops.

e Students shall wait in an orderly line and avoidskplay.

e Students shall cross the road or street in frotth@bus only after the bus has come to a comptefeand
upon the direction of the bus driver.

* A student must go directly to an available seatnugatering the bus, must remain seated, and magt&é
aisles and exits clear.

» Students are expected to exhibit appropriate dassiconduct at all times when riding transportation

» A student may carry only objects on the bus thatlheld on his or her lap.

»  Students shall refrain from throwing or passingectg on or from the bus.

* Food, drinks, animals, hazardous substances, asdnue items are not permitted on the bus.

» Students are required to follow all safety instiarts and to respect the rights of others.

» Students are not permitted to leave or board tlseabany location other than the assigned stopsrat or
school.

» Extending the head, arms, or other objects out@fitindows of the bus as well as hitching a ridethie
rear bumper or other parts of the bus are strjmibhibited.

Should the rules be broken, the following consequens will be
invoked:

First Bus Report

Student will have a conference with the principaldesignee, and/or other disciplinary action mayaken. The
student will retain bus privileges contingent upar receiving another bus report. The parent vélhbtified.***

Second Bus Report

If the student receives a second bus report witiersame semester (or within a short space of tingg3he loses b
privileges for up to 5 days.***

Third Bus Report

The student will lose bus privileges for up to Hysl***

Fourth Bus Report

The student may lose bus privileges for the renexioflthe semester. After returning to the bushagecond
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semester, if the student receives another bustrdmshe will lose bus privileges for the remainaliethe school
year. In each instance the parents will be notifigc

***|n the event of initiation and/or participation in a major offense, a student may lose bus privilegg for an
undetermined length of time.

Summary of Related Board Policies

This Code of Sudent Conduct is drawn from Board Policies and Standard Pradfleenoranda. Students are subject
to the Board Policies and Standard Practice Ment@raow in effect and those that may be adoptednended

after the publication of thi€ode. Those who desire more information concerningabiécies and administrative
procedures upon which thZde is based should refer to them. Copies are availald# schools and district office
The sections that relate to student conduct afellasvs:

ATTENDANCE. Board Policy and Standard Practice Memoranda 8tateegular attendance and punctuality shall
be required of every student. Board Policies dtealistrict's attendance policy for students fmurse credit. In
addition, Texas Education Code 25.087 pertaingtased absences.

COMPLAINTS. Board Policy states that students may presentamplaint to the district, either personally or
through a representative, through appropriate caimipprocedures.

STUDENT DRESS AND PERSONAL GROOMING. Board Policy describes the district's policy wiggard to
student dress and personal grooming; it callsHerestablishment of standards in each school

ILLEGAL DRUGS AND ALCOHOL. Board Policy and state law prohibit any studeoirfrselling or possessing
an illegal drug or alcohol on school grounds.

STUDENT PUBLICATIONS. Board Policy describes the district's policiesareling student participation in the
publication of school newspapers, yearbooks, lifensagazines, and other school-sponsored publitsitibalso
covers the publication and distribution of publioas that are not school-sponsored.

SMOKING. Board Policy states that students are prohibitech fpossessing, smoking, or using tobacco prodircts
school property and at any school-related or sehanttioned activity on or off of school property.

SCHOOL PROPERTY. Board Policy notes that the student's responsilfdr school property is the same as his or
her responsibility for other public property; itltis the student accountable for malicious damdmgedéefacing of
property, and vandalism.

STUDENT GOVERNMENT. Board Policy gives students the right to formulatecedures for student government.

INFORMATION AND PRIVACY RECORDS. Board Policy spells out district policies with egd to the right to
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information and privacy of student records. In &iddj the Texas Public Information Act, Article 62%7a, and the
Family Educational Rights and Privacy Act of 19P4diblic Law 93-480, describe the student's righthisregard.
Additionally, certain Special Education recordsl W@ destroyed after seven years upon proper catiifin.

DISCIPLINE. Board Policy states that the principal shall hiadeauthority to maintain adequate discipline et
school and that teachefsadl have the responsibility for the disciplinestfidents. Further, it states that students
be dealt with reasonably, fairly, and consisterily, serious or persistent misconduct shall nabkerated. By boar
action, thisCode of Student Conduct carries the force of policy in discipline matters.

SUSPENSION/EXPULSION.Board Policy details policies regarding suspersimd expulsions.

OTHER DISCIPLINARY ACTIONS. Board Policy details district policies with regdadother disciplinary
actions.

HEARINGS. Standard Practice Memoranda establish the guakefior the format of hearings.

FRATERNITIES, SORORITIES, GANGS, AND OTHER SECRET O RGANIZATIONS. Board Policy and
state laws disallow fraternities, sororities, atitko secret organizations in district schools.

DISRUPTIVE ACTIONS AND INTERFERENCES. Board Policy calls for the removal from school, on
disciplinary reassignment, any student who, whilschool or at school-sponsored activities, ingiegs&ourages,
promotes, or participates in a riot, a sit-in, dkwat, a blockage of entrances, or a trespasstiool@r otherwise
interferes with normal educational processes.

SEARCH AND SEIZURE. Board Policy details policies regarding search s&idure on campuses.
CORPORAL PUNISHMENT. It is used when appropriate and handled by anrasimator.

STUDENT ACTIVITIES AND AWARDS. Board Policy notes that students shall be enceuarég participate in
school-sponsored clubs, organizations, and aesvitiat represent their particular interests.

Discipline of Students Receiving Special EducatioBervices

(Under the Individuals With Disabilities Education Act)

Students with disabilities are expected to extapjpropriate conduct and may be subject to the repgints of this
Code of Sudent Conduct. Nothing in these rules prevents police from amgsand prosecuting a Special Education
student for commission of a criminal act. Upon reegjlwor subpoena, copies of Special Education asaiptinary
records are required to be provided to approplateenforcement or judicial authorities investigatior prosecuting
reported criminal conduct. The parent or guardtaadl$e notified of such transmittal.

A student with disabilities is one who has beerdained by an Admission, Review, and Dismissaliiehial
Education Plan (ARD/IEP) Committee as having a categorical early-childhood condition, mental rdgdion,
hearing impairments (including deafness), speedarguage impairments, visual impairments (inclgdifindness)
serious emotional disturbance, orthopedic impaits)eautism, traumatic brain injury, other healthpaimments, or
specific learning disabilities, and who, becausthofe impairments, needs Special Education aaterkkervices.

In some instances, the ARD/IEP Committee efuadent with disabilities may have developed a bielhanterventior
plan that must be followed in administering disiciplin situations addressed by the behavior intgioa plan. If the
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ARD/IEP Committee developed a behavior intervenptam for a student with disabilities, that plariwe
contained on the ARD/IEP Supplement: Behavior keation Plan form.

Additionally, it may become necessary for the ARERICommittee to determine whether the alleged ociridu
guestion was related to the student's disabilitgriiflestation determination). If the ARD/IEP Comméttdetermines
there is a connection, it must also determine elatational action is appropriate to minimize thsbahavior. In
the implementation of the zero-tolerance policyrasly discussed in this booklet, the ARD/IEP Coittee must
review the behavior invention plan and/or determiiether there is a relationship between the canahat the
disability prior to changing the student's placenhfendisciplinary reasons.

Suspension or Removal to a Disciplinary Alternativeeducation Program (DAEP) for Under 10 Days

Students with disabilities may be suspended irsétme manner as non-disabled students for a pevictt exceed
three school days per occurrence so long as takrtomber of days of cumulative suspensions doesanstitute a
change in placement. Additionally, students witbadlilities may be referred to a DAEP for a peribdmto 10 days
An ARD/IEP meeting is not required for suspensionsemovals to a DAEP totaling less than 10 cunwdadays
during any school year.

Except as described in the next paragraphs, proeedegarding the suspension and the length okssgm shall b
the same as those for non-disabled students sabtige suspensions do not constitute a chandadarpent and
the discipline imposed would be applied to nonddisd students. In determining whether a seriefoftderm
removals that total more than 10 days for sepanatdents of misconduct constitutes a change ingsfeent, school
personnel must analyze the length of each remthabproximity of the removals to each other, aretttal amount
of time the child is removed. If the removal wilsult in a change in placement, a manifestatioardghation must
be held prior to the removal. All reasonable effartust be made to notify the parents about thevi@hahe
suspension, and the decision, and the parentsishallovided a copy of their procedural safeguatdsg with any
notice of a disciplinary removal, suspension, grusion that is proposed or has been implemented.

If a student is removed for disciplinary reasonsnmre than 10 days (cumulative) in a school yleaginning with
the eleventh day of disciplinary removals, educwtiservices must be provided regardless of wheltigeremoval
constitutes a change of placement. If the remowabkdot constitute a change of placement, the astnaitor, in
consultation with the student's special educagacher, determines the services to be provideds&hgces to be
provided must enable the student to appropriatelgness in the general curriculum and appropricdiyance
toward achieving the goals stated in the studémdisidual Education Plan.

Also beginning with the eleventh day of removaaiachool year, an Admission, Review, and Dismi&SBD)
Committee must address behavioral issues. Withipusiness days of first removing the student foreriban 10
school days in a school year, the ARD Committeetrmeet to develop a plan to conduct a functionhblveoral
assessment if one was not conducted before thevioelecurred that resulted in the removal. Aftes functional
behavioral assessment is completed, the ARD Comenittust review the Behavior Intervention Plan asd i
implementation and modify the plan as necessaagltvess the behavior.

If a student has been removed for up to 10 schays th a school year and is subjected to any aaditiremovals
beyond 10 days in a school year that does nottriesalchange in placement, the ARD Committee mesbe
including the parent, must informally review thehBgior Intervention Plan and its implementatiométermine
whether modifications are necessary. If one or nebtbe members of the ARD Committee believe mediions are
needed, an ARD meeting must be held to modify the pnd its implementation as deemed necessary.

If the ARD/IEP Committee has met to consider thledwéor intervention plan in accordance with thades, and
discipline is proposed that will result in remowélthe student for more than 10 days for the sclgeaf, then the
procedures for long-term removals or for changgdaesement must be followed. In addition to anyitoldal
assessment needed by the committee and developmeatdification of he behavior intervention plan, the schoc
required to conduct a manifestation determinatidter this is done, the new IEP and behavior ind@tion plan
should be implemented in accordance with theserifi¢he discipline with the new plan willgelt in removal of th
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child from his or her educational setting for a neaviod greater than 10 days, then the procesddsheuepeated
utilizing the revised IEP and behavior interventfan.

Expulsion or Removal to a Disciplinary Alternative Education Program (DAEP) for Weapons, Drug Offenses
or Disciplinary Action That Will Remove a Special Elucation Student From His or Her Educational
Placement for More Than 10 Consecutive School Days Change the Student's Educational Placement

Students with disabilities may be subject to rerhtwa DAEP or to expulsion for any Level IV or Ll&W acts of
misconduct that would subject a regular-educattadent to removal to a DAEP or to expulsion.

The principal's recommendation for expulsion orgarcement of a student with disabilities in a glikoary
alternative setting for more than 10 consecutiveetdays shall be referred to the students wishtlities
ARD/IEP Committee, which shall meet immediatelypdissible, or no later than 10 business days tiftestudent is
referred to the disciplinary alternative settingl defore any hearing on expulsion.

If expulsion or referral to a DAEP that will remotree student from his or her educational placerf@niore than
10 school days is contemplated, then the ARD/IEm@idtee must first determine whether the allegdubb®r in
guestion was related to the disability or to arpprapriate placement (manifestation determinatibnjnaking this
determination, the ARD/IEP Committee shall incladprofessional who is qualified to interpret theulés of any
evaluations that may be presented. This may incsudé professionals as an educational diagnostiziam
associate or licensed psychologist employed byligteict. The ARD/IEP Committee must also includesgular
education teacher and will consider the behavibjesa to discipline, as well as evaluation and dasdic results,
including information supplied by the parent, olys¢ions of the student, and the student's IEP tamkment. Any
ARD/IEP Committee that is considering expulsiodammg-term removal to a DAEP of a student with dikids
must include a licensed psychologist or licenseztiggist in school psychology as a member of tharodgtee.

The ARD/IEP Committee shall then consider the ba&lram relation to the student's IEP and placemehgther the
placement was appropriate, and whether the Spediatation services, supplementary aids and senaces
behavior intervention strategies were provided dest with the child's IEP and placement, as agltletermine
whether any such failure to provide the serviceg have contributed to the behavior in question.

Additionally, in order to determine that the belmgubject to discipline is not a manifestatioritaf child's
disability, the ARD/IEP Committee must determing tfiat the child's disability did not impair theilél of the child
to understand the consequences of the behavio(2anlkat the child's disability did not impair tbkild's ability to
control the behavior.

Finally, an ARD/IEP Committee shall formulate asessment plan to address the behavior and devdlepaaior
intervention plan if there is none. If the studeineady has a behavior intervention plan, the AEB/Committee
shall review the plan and modify it as necessaddress the behavior.

If the ARD/IEP Committee determines that thereasehavior-disability-placement link, proceduregaming
expulsion or referral to a DAEP, the length of dsmn or referral to a DAEP, and the appeal of guuésion or
referral to a DAEP shall be the same as thoseefjular-education students. The removal of a studiht
disabilities to a disciplinary alternative settiiog more than 10 days may be implemented througb/ARP
Committee action. The ARD/IEP Committee that detee® that there is no behavior-disability-placenigkt shall
determine the instructional and related servicdsetprovided to the student with disabilities dgrthe time of the
expulsion or during the referral to the DAEP. ThdiVvidual Education Plan developed for implemepiain the
DAEP shall be developed so as to allow the stuttentake progress on the goals and objectives afrhier IEP
and shall include provisions for any related sarsithe student may need while placed in the DAHERasloped by
the ARD Committee. Additionally, the services anddifications provided must address the studentiatier.

If there is no link, the principal will follow theame procedures used with regular-education stsidedietermining
whether a student with disabilities committed thehibited conduct and in formulating a recommeratathat a
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student with disabilities be placed in a DAEP fordr more consecutive school days.

All expelled students shall be sent home unlessi¢iiésion is made to educate the expelled studemmé of the
district's disciplinary alternative education praigs. The ARD/IEP Committee shall consider the ses/that are
available to expelled students in formulating tbstpxpulsion IEP.

The ARD/IEP Committee will adjust the IEP or plaearhas appropriate and may consider placement in a
disciplinary alternative setting, if appropriat®, the basis of the level of offense and the indigicheeds of the
student.

If the ARD/IEP Committee determines that the stiidedisruptive behavior is related to the disablingdition or
inappropriate placement, the student with disaedishall not be expelled, and no further discgrjraction may be
taken.

Any student who commits a crime is subject to araesl prosecution. In the case of students withldlisies who
bring weapons to school or who knowingly possess, ar solicit the sale of a controlled substafexderal law
permits a change in placement to a DAEP for upbtdalys, regardless of whether the conduct is linkeate
disabling condition. The educational services shalselected so as to allow the student to contmuneake progress
on the goals and objectives of the student's cuteghand shall include services and modificatitmaddress the
behavior of the student.

All decisions of the ARD/IEP Committee are appeldabrough the Special Education due-process appeal
procedures as stated in the TEA publication “Spegi@cation: Explanation of Procedural Safeguainthe
absence of an exception. The student shall remdimeilast agreed-upon placement (“stay put") dugiueproces:
appeal, unless the parties agree upon a diffetaatment or a change in placement is ordered leasrty officer or
court of competent jurisdiction.

Limitation on Days of Removal of Students With Disailities

When a student with disabilities has been suspendetbved to a DAEP, and/or removed for any redsoa
combined total of 10 school days in any one scleal, an ARD/IEP Committee must be convened terevi
current evaluations, assessments, and IEP, in@excoe with the procedures outlined above, unleds mmoval is
warranted in the student's IEP. The ARD/IEP Conweitnust determine appropriate actions and adjustwidmthe
goal of keeping the student in school. For exanglégcision to remove a student with disabilit@sdisciplinary
reasons into a DAEP for more than 10 days is agdn@amplacement that can be made only by the ARBD/IE
Committee.

Protections for Students Not Yet Eligible for Spe@l Education Services

A student may be entitled to some of the protestiaifiorded students with disabilities if the schbatl knowledge
that the student was a student with a disabilitgrgp the student's misconduct. The school magidsmed to have
knowledge of the student's disability if the pasdmad expressed a concern in writing (or orallgdme cases) that
the child was in need of Special Education andedlgervices; the behavior or performance of thie ch
demonstrated the need for such services; or ttenpaeacher, or another employee of the schoaksgpd a
concern about the behavior or performance of tfild ththe Special Education teacher or other parsbof the
school.

If none of the above conditions is met, then tHest may be deemed not to have knowledge, andtigeist may b
disciplined in the same manner as any other student

If an evaluation is requested during the time gistary action is taken, the evaluation must bedemted in an
expedited manner. Pending the outcome of the etvaiydahe student remains in the disciplinary ptaeat
determined by the principal. If the result of thgpedited evaluation is that the student qualif@sSpecial
Education, then the school shall schedule an ARBtimg within 10 business days of the completiothef
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evaluation to develop an IEP and placement fosthdent.

Discipline of Students Served Under Section 504 tife
Rehabilitation Act

Students served under IDEA (Individuals With Disiéies Education Act) include students who have oh&3
specific

Categories of disabilities and who because of ttisabilities are in need of Special Education aaldted services |
order to receive a free, appropriate public edooatsection 504 of the Rehabilitation Act of 190%ers a broader
range of individuals. A student with disabilitiesder Section 504 is defined as a student who @)(bahas a reco
of having, or (c) is regarded as having a physicahental impairment that substantially limits agjondife activity
such as learning, self-care, walking, seeing, hgagpeaking, breathing, working, or performing merasks.

Discipline of Section 504 students mirrors the pahaal framework involved with Special Educatiomd&nts.
However, it is a separate procedure establishedrwsaparate laws. As with Special Education stigjdthere is a
behavior plan that specifies disciplinary optionsasponses to student misconduct, then thoseragptioresponses
should be implemented in accordance with the plan.

For more serious misconduct, which may require kskpoi or other exclusion that constitutes a sigaifit change in
placement, the Section 504 Committee must condo@rafestation dermination to determine whether the stud:
conduct was caused by his or her disabling comdifilne Section 504 Committee is composed of a gobygersons
knowledgeable about the student. Such a determmmatiould be based on current data.

If it is determined by the Section 504 Committe&t tihe misconduct is not caused by the studersizdbting
condition, the student may be excluded from schotile same manner as similarly situated non-deshbtudents
are excluded, but educational services may not¢tminated completely during the expulsion periolde Bection
504 Committee will determine the extent of edugaiaservices to be provided during the expulsiamnope
Educational services should be provided to themgxtecessary to prevent regression in the ardzedftudent's
disabling condition.

If it is determined by the Section 504 Committegt tihe misconduct is caused by the student's digabbndition,
the student may not be expelled. The Section 504Mittee must then determine whether the studenttet
educational placement is appropriate.

Under federal law, students with disabilities whisgess illegal drugs or alcohol may be held ts#me standard of
performance behavior to which non-disabled studergseld.

Rules concerning use or possession of illegal damgisalcohol will be enforced evenly with respecall students,
whether they have disabilities or not.

Students With Disabilities: Summary of Related Boad Policies

This Code of Student Conduct regarding discipline of students with disabilitisgslrawn from Board Policies and
Standard Practice Memoranda. Students with disiailare subject to the Board Policies and Standeadtice
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Memoranda now in effect and those which may be &dbpr amended after publication of this editioho3e who
desire more information concerning the policies addhinistrative procedures regarding disciplinstofients with
disabilities should refer to them. Copies are add in all schools and district offices. In ord@resolve problems,
parents, guardians, and/or students can meet wihcher at appropriate times to discuss existinglpms. If the
parents, guardians, or students are dissatisfiddtie teacher's decision or explanation, theyncaat with the
building administrator to review the area of comcdrhe parents, guardians, or students can melethétdistrict
superintendent if they are dissatisfied with theenilstrator's decision. As a practical matter, sthwoblems can
best be resolved at the campus level, where prabétant.

The procedures stated in this manual do not dieerights and remedies available to students wibdities as
stated in the Parent and Student Rights Booklavailable to Section 504 students as stated oNdtification of
Rights form. The sections that relate to disciptifistudents with disabilities are as follows:

DISCIPLINARY ACTION FOR STUDENTS WITH DISABILITIES. Board Policy defines who is considered as
having disabilities, addresses the effect of aiglis® management plan in a student with disab#sitiEP, and
specifies the total number of days in a school gedisabled student may be suspended, removeddis@plinary
alternative educational program, or subjected tergemcy removal before the ARD/IEP Committee muséinto
review the student's program.

SUSPENSION.Board Policy explains the circumstances in whidtualent with disabilities can be suspended.

EXPULSION. Board Policy explains the circumstances in whiclients with disabilities can be expelled and the
ARD/IEP Committee's role in this process.

APPEAL. Board Policy explains the routes of appeal opestudents with disabilities who want to challenge a
finding of guilt, the appropriateness of the disicigry action, or decisions by the ARD/IEP Comnstia the
discipline process.

The Veribest ISD does not discriminate on the bakdisability and complies with all provisions $éction 504 of
the Rehabilitation Act and Title Il of the Americawith Disabilities Act.

GLOSSARY

Armor-piercing ammunition is handgun ammunition designed primarily for thegose of penetrating metal or
body armor and to be used primarily in pistols seublvers.

Arson occurs when a person starts a fire, regardlesdhether the fire continues after ignition, or cauaa
explosion with intent to destroy or damage:

1. Any vegetation, fence, or structure on open-spacd;lor

2. Any building, habitation, or vehicle:
a. Knowing that it is within the limits of an incorpated city or town;
b. Knowing that it is insured against damage or destn;
c. Knowing that it is subject to a mortgage or otrewsity interest;
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Knowing that it is located on property belongingatwther;
Knowing that it has located within it property bieging to another; or

f.  When the person is reckless about whether the figiari explosion will endanger the life of some
individual or the safety of the property of another

Assaultis defined in part by Texas Penal Code 22.01(a){lperson commits an assault if the person ifaaatly,
knowingly, or recklessly causes bodily injury tcoémer.

Chemical dispensing devicés a device, other than a small chemical dispessiercommercially for personal
protection, designed, made, or adapted for theqaerpf causing an adverse psychological or phygiicad effect on
a human being.

Club is an instrument specially designed, made, or &diforr the purpose of inflicting serious bodilyury or deatt
by striking a person with the instrument, includmglackjack, mace, and tomahawk.

Deadly conductoccurs when a person commits an offense by redkleagaging in conduct that places another in
imminent danger of serious bodily injury or by knogly discharging a firearm in the direction ofiadividual,
habitation, building, or vehicle.

Deferred adjudication may be offered to a student who is 17 or oldegraalternative to seeking a conviction in
court.

Deferred prosecutionmay be offered to a juvenile as an alternativeeeking a conviction in court for delinquent
conduct or conduct indicating a need for supernisio

Delinquent conductis conduct that violates either state or fedexal &nd is punishable by imprisonment or
confinement in jail. Delinquent conduct also ird#s conduct that violates certain juvenile couteos, including
probation orders. Delinquent conduct does not,ehwar; include violations of traffic laws.

Explosive weaporis any explosive or incendiary bomb, grenade, rhakemine that is designed, made, or adapted
for the purpose of inflicting serious bodily injyyeath, or substantial property damage, or foptirecipal purpose

of causing such a load report as to cause undue @ldrm or terror, and includes a device desigmeade, or
adapted for delivery or shooting an explosive weapo

False Alarm or Report occurs when a person knowingly initiates, commueig®r circulates a report of a present,
past, or future bombing, fire, offense, or otheeegency that he or she knows is false or basetesthat would
ordinarily:

1. Cause action by an official or volunteer agencyaaiged to deal with emergencies;

2. Place a person in fear of imminent serious bodijyri; or

3. Prevent or interrupt the occupation of a buildiregym, or place of assembly.

Graffiti is making marks with aerosol paint or an indelimarker on tangible property of the owner withd t
effective consent of the owner. The markings nmajuide inscriptions, slogans, drawings, or pairging

Harassmentmeans repeated unwelcome and offensive slurs, jokegher oral, written, graphic, or physical
conduct related to an individual's race, colorigieh, national origin, disability, or age that ates an intimidating,
hostile, or offensive educational or work enviromme

Hazing involves any knowing, intentional, or reckless acicurring on or off the campus, by one personealor
acting with others, directed against a student,@hdangers the mental or physical health or safetystudent for
the purposes of pledging, initiation into, affil@t with, holding office in, or maintaining membhig in an
organization.

Knuckles is any instrument consisting of finger rings or gisamade of a hard substance that is designed,, roade
adapted for the purpose of inflicting serious bypdijury or death by striking a person with a fsiclosed in the
knuckles.

Machine gunis any firearm that is capable of shooting morettveo shots automatically, without manual reloag
by a single function of the trigger.

Paraphernalia is any device that can be used to inhale, inggstt, or otherwise introduce a controlled subsgan
into a human body.

Possessiomeans to have on a student's person or in therstagersonal property, including but not limitedhe
student's clothing, purse, or backpack; in anygteéwehicle used by the student for transportdtiasr from school
or school-related activities, including but notilied to an automobile, truck, motorcycle, or bigyabr any other
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school property used by the student, includingrtmttiimited to a locker or desk.

Reasonable beliefletermination can be made by the Superintendesi¢signee using all available information,
including the information furnished under Articl6.27 of the Code of Criminal Procedure. Adminigtra may
place a student in a Disciplinary Alternative EdiaraProgram (DAEP) if they have reasonable behaf the
student has engaged in felony conduct under Titl&dministrators also may place a student in a BARhey have
reasonable belief that the student has commitiedyeconduct that is not a Title 5 offense, if Beperintendent
believes the student's continued presence in thdaeclassroom threatens the safety of other stade teachers,
will be detrimental to the educational process.

Self-defensds using force against another when and to theegeg person reasonably believes the force is
immediately necessary to protect himself or herself

Switchbladeis any knife with a blade that folds, closes, draets into the handle or sheath and that opens
automatically by pressing a button or by the faytgravity or centrifugal force.

Short-barrel firearm is a rifle with a barrel length of less than 16has or a shotgun with a barrel length of less
than 18 inches, or any weapon made from a riflghotgun that, as altered, has an overall lengtbssfthan 26
inches.

Terroristic threat occurs when a person threatens to commit any sdf@nvolving violence to any person or
property with intent to:

1. Cause a reaction of any type to his or her thrgatrbofficial or volunteer agency organized to deidth
emergencies;

2. Place any person in fear of imminent serious badilyry;

3. Prevent or interrupt the occupation or use of &ing; room, place of assembly, or place to whivd public ha
access; place of employment or occupation; aircaatbmobile, or other form of conveyance; or ofhablic
place;

4. Cause impairment or interruption of public commatiiens, public transportation, public water, gaspawer
supply or other public service;
5. Place the public or a substantial group of the ipublfear of serious bodily injury; or

6. Influence the conduct or activities of a branctagency of the federal government, the state, alitigal
subdivision of the state (including the District).

Title 5 offensesinvolveinjury to a person and include murder; kidnappeggault; sexual assault; unlawful restr:
coercing, soliciting, or inducing gang membership ¢auses bodily injury to a child; indecency kwé child; injury
to a child, an elderly person, or a disabled perabandoning or endangering a child; deadly condeantoristic
threat; aiding a person to commit suicide; and tning with a consumer product.

Under the influencemeans not having the normal use of mental or phlfaculties; however, the student need not
be legally intoxicated. Impairment of a persorygical and/or mental faculties may be evidenced pwttern of
abnormal or erratic behavior and/or the presengehgs$ical symptoms of drug or alcohol use.

Usemeans that a student hasuntarily introduced into his or her body by amgans a prohibited substance rece
enough that it is detectable by the student's phy/sippearance, actions, breath, or speech.

Zip gun is a device or combination of devices, not orifjna firearm, but adapted to expel a projectileotigh a
smooth-bore or rifled-bore barrel by using the ggagenerated by an explosion or burning substance.
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